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on the labor market of the Republic of Moldova

The given paper presents an analysis of women’s and men’s situation on the labour market 
of the Republic of Moldova through gender analysis perspective. 

The statistical data used in the paper are obtained based on the statistical research carried 
out within households – Labour Force Survey. In accordance with the international recommen-
dations, LFS is the main data source which refl ects gender aspects relations in labour market 
statistics. 

Labour Force Survey was launched in the Republic of Moldova by the National Bureau of 
Statistics starting with the 4th quarter of 1998 as a continuous survey with quarterly and 
annual dissemination of data. The methodological and organizational concept of the survey 
was carried out in accordance with the international standards with the technical assistance 
from the European experts within the framework of Tacis Program, as well as the experts 
from the Statistical Offi ce of the International Labour Organization (ILO).

The analytical report “Women and Men on Republic of Moldova Labour Market” is devel-
oped within the framework of the Technical Assistance Project within NBS from behalf of 
the Department for International Development of the United Kingdom of Great Britain and 
Northern Ireland „Improvement of Social and Agricultural Statistics” (ISAS/DFID). The author 
expresses her gratitude and acknowledgement to ISAS/DFID Project for the opportunity to 
carry out the given study for the Republic of Moldova. 

The author also is highly appreciating the academic environment and support granted dur-
ing the development of the “Women and Men on Republic of Moldova Labour Market” 
study by the employees of the National Bureau of Statistics, particularly the specialists of 
the Demography and Labour Market Statistics Department. 

Author,
Victoria TROFIMOV,

PhD, University Lecturer
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LFS  Labour Force Survey 

ILO  International Labour Organisation 

ECE  UN Economic Commission for Europe 

CEDAW UN Convention on elimination of all forms of discrimination against women

CIS  Community of Independent States 

DFID  Department for International Development of the United Kingdom 

Eurostat European Union Statistical Body 

ISAS  Improvement of Social and Agricultural Statistics 

MDG  Millennium Development Goals 

UN  United Nations Organisation 

NDP  National Development Plan 

EU  European Union 
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„Women empowerment and gender equality between women and men 
represent the preconditions for obtaining security for people 
 in political, social, economic, cultural and environment fi eld”.

Beijing Platform for Action,
IV World Conference in regards to Women 

Beijing, 4 – 15 September 1995

Gender Equality 

Gender equality1 represents a socio-economic concept and an integral part of human rights 
and aims to promote fully and unconditionally women and men in the society. Human gen-
ders’ equality is one of the most present-day problem in world states’ political, economic 
and social life. The aim of the modern society is to develop and implement measures lead-
ing towards the de facto fulfi lment of gender equality between men and women, that is to 
contribute to liquidating gender discrimination of men and women under all aspects of social 
and economic life and to eliminate/alley the inequities between men and women in society.

The divers defi nitions of gender equality point out the fact that this term does not mean only 
the fact that women and men should be treated equally. Moreover, equal treatment of men 
and women does not immediately imply de facto equality.

„The main substance of gender equality does not refer simply to the exis-
tence of some differences, but to the fact that these differences should not 
produce a negative impact on living conditions of women and men, should 
not discriminate women and men and should contribute to an equal divi-
sion of power in economy, society and decision making process”2. 

1 Gender refers to the differences between sexes set up in the society and social corelations between women and 
men. These differences between sexes are developed beyond the social relations history and get changed in time depend-
ing on a number of factors. Gender identity depends on circumstances in which women and men live and work and which 
include economic, cultural, historical, ideological and religions factors. Gender relations also vary depending on social and 
economic conditions of the society and differ among social, ethnic and other kinds of groups.
 Source http://www.ilo.org/wcmsp5/groups/public/---dgreports/---integration/---stat/documents/publication/
wcms_087883.pdf
2  Gender Mainstreaming, Conceptual framework, methodology and presentation of good practices - Final report 
of Activities of the Group of Specialists on Mainstreaming (EG-SMS).
 Source: http://www.humanrights.coe.int/Equality/Eng/WordDocs/eeg(99)%203%20Summary%20of%20gende
r%20mainstreaming.doc

Introduction
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It is generally accepted that gender inequality between women and men starts from at-
titude, prejudices and stereotypes regarding the roles attributed to women and men in 
society. These are better known as gender roles. Gender roles determine the type of ac-
tivities that often are perceived as „female” and „male” ones. They may vary depending 
on persons’ age, social segment, culture, ethnics or religion, geographical, economical and 
political environment, etc. 

Presently it is recognised the fact that gender aspect should be extended to all society 
fi elds and gender equality may be obtained only through gender mainstreaming3 - introduc-
ing gender perspective in all policies and areas. Gender issue tells us about the differences 
and likenesses that exist between women and men as related to their contribution to eco-
nomic and social development, labour conditions, their needs, constraints and opportunities. 

Gender Statistics 

In the context of the above mentioned, it is necessary to note that governments of many 
countries have developed their activity plans in line with the Activity Platform from Beijing 
(1995), which provides for the strategy on gender equality promotion in the fi elds having 
a direct impact on women’s and men’s wellbeing, including poverty, human rights, impact on 
macroeconomic policies and globalisation. Analysis, monitoring and evaluation of women’s 
and men’s situation, on one hand, and their inter-correlation in all these fi elds, on the other 
hand, constitute an important and present-day problem. In this context, the Action Platform 
from Beijing, calling the countries and international organisations to collect and analyze sta-
tistics that would refl ect the problems dealing with men’s and women’s role and importance 
in society. 

Thus, gender statistics have an important role in the monitoring and analysis of the progress 
obtained in the fi eld of gender sensitizing.

Gender statistics represent a complex of data about women and men refl ecting their situ-
ation in all the fi elds of society life. They represent one of the important tools that allow 
taking evidence of women’s and men’s characteristics as specifi c social-demographical 
groups, developing optimal social-demographical policies, fulfi lling the principle of equality 
in women’s and men’s rights and possibilities.

At the level of the UN Economic Commission for Europe (ECE) there were identifi ed the fol-
lowing key policy areas, that are common for the countries from the region: population, fam-
ily and household, work and economy, education and communication, public life and decision 
making, health condition, crimes and violence. For the purpose of monitoring women’s and 
men’s situation in a certain fi eld from the ones listed above, there were established sets of 
statistical indicators which include the main, additional and secondary indicators.

3  Gender mainstreaming became an international concept established as a main strategy for fulfi lling gender equality 
between men and women when the Action Platform from Beijing was adopted in 1995.
 Source: www.unece.org/stats/gender/genpols-1.htmm
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Gender aspect in “Work and Economy” fi eld

The signifi cant changes undertaken in world economy and the globalisation process and 
the quick rhythm for IT progress development have infl uenced the development of economic 
relations of men and women. Although women’s participation rate and employment rate 
during 2000-2006 practically did not change, the share of women in remunerated non-ag-
ricultural activities increased at international level, thus constituting a positive trend. At the 
same time, according to the ECE assessments4, when analyzed on international level, women 
continue to be in a more unfavourable economic situation than men, although the level of this 
difference varies within and among the countries. The rhythm and the size of the transition to 
market economy during the ‘90s in Central and Eastern Europe countries and CIS had a ma-
jor impact on gender relations and life of women and men. Women were subject to a higher 
level of personnel-cut and dismissal during the transition period, and the gap in wages had 
a higher negative infl uence on women’s economic situation.

At the same time, employment has a essential importance, as women’s and men’s access to 
economic resources is determined by their participation in labour force, work type, employ-
ment-related incomes, social protection, performed work, work regime, etc. Women’s par-
ticipation in labour force is also important not only due to the fact that it reduces directly 
poverty level among women, but it also represents an important step that contributes to the 
increase of family’s common income and country’s economic growth in general. A less rel-
evant aspect refers to the fact that the economically active life make better women’s image 
in society and contributes to their self-affi rmation and social and political activities increase.  

In the fi eld of work, gender statistics refl ect the differences and likenesses between labour 
activities and conditions of women and men, the level of the remuneration for the performed 
work as related to their personal and family situation, as well as other factors that help to 
explain these differences. 

At ECE level, the major subjects for international analysis and comparison5, which refl ect the 
gender aspect as related to women’s and men’s economic activity are the following:

1. Participation in labour force and type of activity

The gap between women’s and men’s participation in labour force is 
widespread in a number of countries. Women and men do not have 
equal access to a remunerated working place during the whole life-pe-
riod, particularly this is true for certain groups of women (e.g. women 
during reproductive age or the ones who come back from maternity 
leave). According to the estimates6, women are in average employed in 
a share of 15% less than men, and the remuneration level is also lower 
by 15%.

4 http://www.unece.org/stats/gender/genpols/keyinds/genpols-2work.htm
5 For the given purposes ECE has launched the web page  on Gender Statistics: http://www.unece.org/stats/gender/
Welcome.html 
6 www.ec.europa.eu/europedirect
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2. Segregation on labour market

Women and men are focused in different sectors of economy and in dif-
ferent activities frequently according traditional perceptions and ste-
reotypes based on women’s and men’s social roles. This thing infl uences 
social and economic security of persons and families, as a rule in women’s 
disadvantage, reducing their possibilities to prosperity, career promotion, 
self-affi rmation, etc.  

3. Unemployment

Generally women on international level are affected by unemployment 
to a bigger extent than men. In case of the Republic of Moldova, gender 
aspect of unemployment is manifested in an opposite way, being higher in 
case of men.

4. Entrepreneurship activity

In some countries with economies in transition, the number of business wom-
en has considerably increased. Recently more women became employers 
of micro, small and medium enterprises. In spite of all this, at international 
level, the number of women from this category continue to be low as com-
pared to that of men.

In the context of important analysis directions set above, we should mention on selective ba-
sis some indicators established for the fi eld of Work and Economy, through gender statistics 
perspective:

A. Main indicators (activity rate, labour force, incomplete employment, un-
employment rate, time used on weekly basis for remunerated and non-
remunerated work, annual average salary earning of women, weight as 
against men (complete and incomplete program); 

B. Additional indicators (employment in those three main sectors of economy 
- agriculture, industry, services; employment by 9 major activity groups 
according to ISCO, long-term unemployment rates, youth unemployment 
rates (15-24 years old), annual average salary earning of women, weight 
as against men by level of education, activity rates by age groups by 
every fi ve years); 

C. Secondary indicators (non-remunerated activities, employment in public/
private sector).

For producing gender-sensitive indicators, it is recommended to use all existent statistical 
data sources: administrative registers, surveys of enterprises and household surveys, each 
of them allowing obtaining a certain set of indicators. Nevertheless, household surveys, like 
Labour Force Survey and Time Use Survey7, allow obtaining direct information from those 

7  It is not yet carried out in the Republic of Moldova.
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who work by fi lling in standard questionnaires according to methodologies that provide the 
statisticians with possibilities to analyze type and diversity of collected information. Thus, 
household surveys are considered to be the most relevant sources of statistical data meant 
for gender analyses. 

Context of the Republic of Moldova  

In the Republic of Moldova, gender equality promotion in development policies and pro-
grams is considered to be a precondition for sustainable development in the context of Mil-
lennium Development Goals8 and National Development Strategy9.

In this context, it should be mentioned the adoption in 2006 of the Law on Assurance of 
Equal Chances for Women and Men, which refers to political, economic, social, cultural areas 
and other life fi elds, rights guaranteed by the Constitution of the Republic of Moldova for 
preventing and eliminating all forms of sex-related discrimination.

In the fi eld of labour relations, via this Law the state guarantees equal rights, chances and 
treatment for women and men when being employed on labour market, thus constituting one 
more step forward for gender equality. The Law clearly defi nes such provisions as: employ-
ers’ obligations to assure gender equality for women and men when employing according to 
the profession held, in case of career promotion without sex-related discrimination, to ensure 
equal remuneration for performing work of equal value, to ensure equal conditions for com-
bining duty obligations with family responsibilities etc.

It should be also mentioned the important recommendations of CEDAW Committee10 of the 
Government of the Republic of Moldova developed in 2006 as a result of reviewing unifi ed 
periodical reports 2 and 3 of the Republic of Moldova (CEDAW C/MDA/2-3) during its 749 
and 750 meetings on August 16, 2006 (see CEDAW /C/SR. 749 and 750). These recom-
mendations refer to a large range of important problems, in case of which our country has 
to undertake efforts regarding gender equality between men and women on labour market, 
persistence of some patriarchal opinion on women’s role in society, domestic violence and work 
violence, marriage age, women’ representativeness in decision making bodies etc. The given 
document pays important attention to the need to improve and produce gender statistics. 

An important document relating to labour market is the National Strategy on labour force 
employment policies for 2007-2015. One of the three tasks, harmonised with the European 
Strategy for Revised Employment is the „enhancement of social cohesion and inclusion, par-
ticularly by combating any form of discrimination on labour market, reduction of disparities 
between sexes … ”.

8  MDG, Strategic Goal 3 „Gender equality promotion and women’s empowerment”:
 − Increase of women representativeness in decision making functions.
 − Decrease of gender inequality in labour employment. 
9  NDS, Medium term national priority (No. 4) „Development of human resources, increase of employment level and 
promotion of social inclusion” provides for measures of preventing and eliminating discrimination on labour market: observance of 
equality of chances in economy and politics; promotion of women in employment structure etc.
10  Final comments of the Committee regarding elimination of women discrimination: Republic of Moldova. Commit-
tee on elimination of women discrimination, 36th sessions, August 7-25, 2006.
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The leading direction 6 provides for „promotion of equality of chances and combating of 
discrimination on labour market” having the following policy leads:

- Encouragement of women promotion in leading positions in private and 
public sectors, ensuring pubic monitoring of chances equality, extension of 
types of specialties possible to be taken by women and levelling integral-
ly the wage gap;

- Re-examination of the legislation in force so as to cancel the acts that 
facilitate (or prohibit) women’s access to work in certain production sectors 
and to acquire certain professions (abilities) etc.

In the fi eld of labour market related gender statistics there are forecasted some actions to 
develop and apply some indicators for assessing and monitoring the progress and effi ciency of 
policies related to gender equality in employment. 

At the moment, one of the main data sources that refl ect gender relations in labour market 
statistics is the household statistical survey – Labour Force Survey (LFS), which is a modern 
method for statistical research of labour force market aiming to measure the active popula-
tion (employed and unemployed) and inactive population.

Created as an important source of information regarding labour force, the survey supplies 
in a coherent manner essential data about all segments of population, providing a number 
of possibilities to correlate an structure the data by diverse demo-socio-economic character-
istics under international comparability conditions.

Starting with the 4th quarter of 1998, LFS is carried out on quarterly basis as a continuous 
survey with quarterly and annual dissemination of data, allowing thus obtaining data on the 
size and structure of labour force and pointing our phenomena of seasonal nature which 
take place on labour market.

The data obtained based on LFS give the possibility to estimate indicators that are harmon-
ised with international (ILO) standards and European norms (Eurostat):

The main obtained indicators are:

 Indicators on participation in economic activity:
 Activity rate 
 Economic dependence rate 

 Indicators on employment:
 By economic sectors 
 By ownership forms 
 By professional status 
 By working program 
 By working program regime in case of employees
 Employment rate 
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Economically active popula-
tion

W-49,1%, M-50,9%

Economically inactive 
population

  W-56,1%, M-43,9%

Employed 
population

W-50,0%, M-50,0%

Status 
in employment

Employees
W-51,3%, M-48,7%

Self-employed
W-47,3%, M-52,7%

Economic 
sectors 

Agriculture
W-47,5%, M-52,5%

Non-agricol
W-51,2%, M-48,8%

Age 
groups

15-24 years
W-43,4%, M-56,6%

55 years and over
W-47,2%, M-52,8%

25-54 years
W-51,6%, M-48,4%

Ownership 
type

Public
W-60,9%, M-39,1%

Privat
W-45,7%, M-54,3%

Working 
program

Full
W-49,9%, M-50,1%

Part-time
W-51,3%, M-48,7%

Employment 
type 

Formal
W-50,3%, M-49,7%

Informal
W-49,4%, M-50,6%

Actual duration 
of working week

<40 hours
W-58,3%, M-41,7%

>=40 hours
W-46,2%, M-53,8%

ILO unemployed
W-38,3%, M-61,7%

Age 
groups

15-24 years
W-39,8%, M-60,2%

55 years and over
W-28,9%, M-71,1%

25-54 years
W-38,4%, M-61,6%

Work 
experience

Prior experience
W-37,1%, M-62,9%

No prior experience
 W-41,1%, M-58,9%

Education 
level 

Low
W-37,3%, M-62,7%

High
W-45,0%, M-55,0%

Medium
W-37,2%, M-62,8%

Unemployment 
duration

Duration <1 year
W-40,0%, M-60,0%

Duration >1 year
W-35,9%, M-64,1%

Pupils, students
W-54,3%, M-45,7%

Housewives 
W-96,7%, M-3,3%

Pensioners
W-64,5%, M-35,5%

Inactivity 
groups

Maintain relations 
with labour force 

market

YES
W-52,6%, M-47,4%

NO
W-61,7%, M-38,3%

Left abroad 
for work 

W-36,2%, M-63,8%

Others
W-48,2%, M-51,8%

General overview of labour force in gender perspective in the Republic of Moldova, 2006

W - women, M - men
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 Indicators on ILO unemployment:
 Unemployment rate 
 Long-term unemployment rate 
 Youth long-term unemployment rate 
 Long-term unemployment incidence 
 Youth long-tern unemployment incidence 
 Unemployment share among youth 

The additional indicators are:

 Employment in informal sector 
 Informal employment 
 Time-related underemployment / Underemployment volume 
 Work conditions 
 Inadequate employment 
 Labour force migration 
 Atypical labour (ad-hoc module)

Taking into account the fact that the Republic of Moldova did not yet adopted the spe-
cifi c indicators for monitoring progress and effi ciency of gender-related policies, the given 
paper analyzes women’s and men’s situation on labour market, this situation evolution and 
trends emerging during 2000-2006, using the above-mentioned indicators existent in LFS.
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L abour market represents a specifi c fi eld the importance of which derives from the 
fact that namely here population self-affi rmation abilities are fulfi lled, thus strongly 
impacting the economic, social, psychological and individual comfort and determin-
ing the higher or lower wellbeing level of the community as whole – of the family 

and of the society. The impact of the market relations on every person is multidimensional 
and strong, as it is determined by the pluri-dimensional characteristics of labour force which 
enshrines gender dimension as a separate characteristics that emerges from the physiologi-
cal and behavioural differences of persons.

The Republic of Moldova is not an exception in this context, of general trends that char-
acterise the demographic and labour market processes that are strongly interrelated at 
this millennium crossing. Nevertheless, our country is an exception, if we refer to the reality 
where a number of these trends manifest themselves with a high level of bias from the gen-
eral world trends, and sometimes being even totally opposite.

The population represents the feeding source for the labour market, that’s why the demo-
graphic processes outlining labour force development trends and phenomena. In the Re-
public of Moldova the number of women had always exceeded that of men by about 10% 
- this implying important social problems. Without getting into historical or biological details, 
it should be mentioned that the respective trend has objective causes, being determined in 
the fi rst half of the 20th century by the two world wars in which our country was involved 
and which resulted with mass losses of male population – the discrepancy being maintained 
during post-war generations. During the peace period, there is an objective trend, which 
is characteristic for the whole world, when there is a higher number of boys newborn than 
girls. In the Republic of Moldova the birth share represents respectively 51,4% and 48,6%. 
But the number of women exceeds that of men only till the age of 30 years old. After which, 
the shares change: at 16 years old the shares count already for 50,8% for men and 49,2% 
for women, and by 40 years old - respectively 48,3% and 51,7%.

Another trend peculiar for our country is the drop of the number of population, that is in-
duced by objective causes that are common for other countries as well. Among these would 
be the urbanisation process, the increase of the education level and the number of school-
ing years – compulsory and on volunteer basis, including women, the increase of economic, 
social and politic increase of women etc. All of these have led inevitably to decrease birth-
rate. But, as a consequence, also to the reduction of the number of labour force in case of 
women and men (Diagrams 1 and 2). 

I. ECONOMICALLY ACTIVE POPULATION 
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Diagram 1. Distribution of women by participation in economic activity and actual duration of working 
week

 

Diagram 2. Distribution of men by participation in economic activity and actual duration of working 
week

During 2000-2006 in the Republic of Moldova, the total number of economically active 
population has dropped signifi cantly of about 300 thousand persons or 18%, this meaning 
that one in fi ve men and one in four women left the national labour force market (Annex No 
10). At the beginning of the mentioned period there were no notable difference between 
the number of men and that of women, but starting with 2002, the number of women starts 
to increase and exceed that of men reaching in 2005 a surplus of 6% (in 2006 – 3%). But, 
in the total number of economically active population, both men and women have approxi-
mately equal shares (Diagram 3).
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Diagram 3. Population by participation in economic activity by gender 

Participation rate in economic activity 

The analysis of the evolution in case of the participation rate in labour force reveals the 
fact that this indicator registers a dropping trend. In 2000 in the Republic of Moldova, the 
participation rate at country level accounted for 59,9%; for men there was registered the 
value of 63,9% and for women – 56,3%. In 2006 this indicator drops by 13 p.p. for both 
sexes. The participation rate in the Republic of Moldova remains to be signifi cantly low as 
compared with the values of this indictor at international level (Annex No 1), which registers 
a general decreasing trend for the given indicator. If in case of women the gap between 
the national and the global rates is of 9,5 p.p., the difference between the indicators for 
the total fi gures is of - 19,4p.p. In case of men, this indicator registers a new value that is 
lower than the global one – with 28,9 p.p. lower. We consider that such an important gap is 
due to the retirement age which is higher in other countries, but also due to the differences 
that exist in the assessment of the maximum age for participation in economic activity.  

Another moment that should be mentioned is the fact that the dropping rhythm of the par-
ticipation rate for men and women does not differ signifi cantly. The lines of the graphic that 
characterises the activity rates has a parallel dynamic, with an exception in 2006, when the 
participation rate for women dropped with 5%, while that of men remained the same. Thus, 
there is a trend for getting closer the participation rate of both sexes. But this movement of 
differences emerges on the basis of total labour force participation rate reduction. The gen-
der gap of the participation rate has a decreasing trend during the period of  2000-2005. 
If in 2000 the participation rate for men was higher than that of women with 7,6 p.p., then 
in 2005 this differences drops down till 2,7 p.p.(Diagram 4). In our opinion, the general 
decrease of the participation rate is due to the economic crises in the ‘90s and the interde-
pendent processes of economically active population emigration. 
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Diagram 4. Evolution of the activity rate by gender

When referring to the economic activity by quarters, during the given period there is a 
trend of a more intense activity during the second and the third quarters and a lower activ-
ity in the third and fourth quarters – a fact that is determined by the peculiar character of 
the agrarian sector of the national economy and the seasonal nature of this sector.

The distribution of the participation rate by age groups reveals that men are active on the la-
bour market during a longer period than women (Diagrams 5 and 6). The highest values (over 
70%) for both sexes are registered by the age group of 35-49 years old. But in case of men, 
these values are maintained during a longer period of time – up till 64 years old and this 
phenomenon is related, partially, to the older age for retirement. In case of women, the value 
of the given indicator drops to 50% when reaching this age level. Even after the retirement 
age, men are active on the labour market for a longer period of time than women. Out of the 
total number of young women, one in fi ve women is economically active and out of the total 
of young men – one in four is economically active. In case of young men (15-24 years) the 
reduced rate of participation is determined by the continuous increase of the schooling period.

Diagram 5. Evolution of the activity rate for women by age groups
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Diagram 6. Evolution of the activity rate for men by age groups

As a rule, the low activity rate registered for young women (15 – 24 years) may be asso-
ciated with the high schooling rate of men, diffi culties for fi nding a job (especially in case 
of women with small children) and the trend to leave the job due to maternity leaves and 
leaves for taking care of children.  The problem of young women to fi nd a job, especially 
in the countries with young market economies, has induced the appearance and the intensi-
fi cation of the women’s emigration processes and thus inducing for them great dangers that 
have negative consequences also at macroeconomic level – depopulation, children with no 
parental care, destroyed families, etc.  

The slow drop of the activity rate for women of 50-64 years old partially refl ects the modi-
fi cations induced in the retirement age. Although the activity of 55 years old and over wom-
en has increased signifi cantly during the transition period, the probability to be economi-
cally active is signifi cantly lower for them than for men (respectively about 10 and 20%). At 
the same time, it should be mentioned that relatively many persons stay economically active 
also when getting older as the incomes from pensions are very small  (in average 442,3 lei 
in 2006) as compared with the subsistence minimum for this segment of population - 935,1 
lei.

The trend of decreased participation rate is also maintained in case of able-bodied 
persons (15-64 years old)1. The total participation rate and the rate registered for men 
dropped with 15 p.p. In case of women there is a difference of 14 p.p. (Diagram 7).

1  At European Union level, the EU states use the able bodied age for statistical purposes so as to make comparisons 
among states. 
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Diagram 7. Evolution of the activity rate for persons in age 15-64 years by gender 

We have mentioned already the increasing trend for the schooling period. In this context a 
special interest is given to the participation in economic activity of men and women accord-
ing to the education level. The trend is obvious and shows a directly proportional depen-
dency: the higher the education level, the higher the participation rate is. 

Another general trend reveals that for every level of education women hold an activity rate 
that is lower than that of men (Diagram 8). Although women with higher education are more 
numerous as compared to men (with about 17%), nevertheless only 2/3 of them are eco-
nomically active, while the share of economically active men with higher education accounts 
for ¾ out of the total number. Notable differences between the activity rates are also 
observed in case of persons with vocational and gymnasium education. And only in case of 
women and men practically with no education, the participation rate is actually the same. 

Diagram 8. Distribution of the activity rate by gender and level of education, in 2006  
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Analyzing the evolution of economically active persons distribution by education level (Dia-
gram 9), it can be noted that among persons with vocational secondary education women 
account for three out of fi ve persons, while men account for about 2/3 out of the total num-
ber of persons graduating from a secondary professional school. Women are more numer-
ous among persons with primary school or no education at all. Out of the total number of 
economically active persons with higher education, the share of women with higher educa-
tion exceeds that of men, the difference varying in between 6p.p. and 9p.p.

Diagram 9. Distribution of the active population by gender and level of education

The analyzed data show a rather high level of interest from women behalf for the increase 
of their professional level, thus confi rming our country’s alignment to the world trend for 
increase of economic activity in case of women. We consider that this fact is also very 
important from the point of view of the efforts made by women for an increased economic 
activity which are higher that those made by men, as the family tasks that women have to 
perform are traditionally more numerous that those of men. 

When analyzing the participation in economic activity according to marital status (Annex No 
11), we may see that women, as well as men register higher activity rates in case of mar-
ried and unmarried persons, as compared to the divorced persons and the widows/widow-
ers (Diagram 10).

The distribution by sex shows that the share of unmarried men exceeds that of unmarried 
women, but in the case of divorced and widow(er) – the number of women exceeds than of 
men with the same marital status. The situation can be assessed as being normal, as we may 
say that the unmarried persons are mainly young persons, and the widow(er) – are mainly 
elderly people: both groups registering low activity rates. 
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Diagram 10. Distribution of the active population by age and marital status 



25Women and men
on the labor market of the Republic of Moldova

S ignifi cant and rapid changes are taking place in the world economy, thus the global-
isation and the development with dynamic rhythms of the technical-scientifi c progress 
have infl uenced the economic behaviour of men and women on labour market. Al-
though the participation rate and the employment rate of women during 2002-2006 

practically did not change, at the international level there is an increase for share of women 
in non-agricultural remunerated activities – this being a positive trend (Annex 1-3). In Euro-
pean Union (27) the mentioned changes are expressed through decrease of the gender gap 
in employment from 17,6% in 2000 down to 15,2% in 2006. And in EU (15) – respectively 
from 18,8% down to 15,6% (Annex 6-7). Unfortunately, the trend for the Republic of Mol-
dova differs, as here during 2002-2006 the participation rate and the employment rate 
both: for women and men has dropped signifi cantly.

Women in the Republic of Moldova have kept traditionally the high level of employment, 
inheriting this tradition from the soviet period (Annex No 12). Diagram 11 reveals the fact 
that the share of women out of the total number of employed persons exceeds the share of 
men and is registering an increasing trend: from 1,3 p.p. in 2000 up to 4,5 p.p. in 2005, 
being practically equal in 2006. 

Diagram 11. Distribution of employment by gender

II. EMPLOYED POPULATION 
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Employment Rate 

On one hand, the employment rate represents the indicator that refl ects the capacity of the 
economy to supply working places or to create  employment opportunities for the able bodied 
population (usually of 15 years old and over). On the other hand, it characterizes the level of 
economy effi ciency for productive usage of its able-bodied population potential. The higher 
the employment rate, the higher the number of population who works is. Although the total 
number of employed women is higher when compared with that of men, the employment rate 
in case of women is a little bit lower than that of men – a situation registered also in other 
regions of the world. The smallest gender gap is registered in Eastern Asia, in the developed 
countries and EU states as well as in the countries with economies in transition where women 
traditionally participated on labour market at an equal level with men (Annex No 2). 

Distribution by sex of the given indicator for the Republic of Moldova reveals two important 
moments (Diagram 12):

1. There are no signifi cant discrepancies between the employment rate for 
women and men. Moreover, the last years are characterised by a trend to 
get closer the values of this indicator. If in 2000 the gender gap counted 
for 5,5 p.p., then in 2005, this difference accounted only for 1,2 p.p., in 
other words the share of employed men out of the total number of men of 
15 years old and over and the same share for women have close values;  

2. The total employment rate and the employment rate by sex, just line the 
participation rate in labour force are further on decreasing.

Diagram 12. Evolution of the employment rate by gender 

The analysis of the employment rate evolution by age groups and sex reveals that there are 
no signifi cant discrepancies between men and women (Diagrams 13 and 14). At the same 
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time, for the marginal age groups (15-24 years and over 55 years old), the employment 
rate for men is higher than the one registered for women.

Diagram 13. Distribution of women employment rate by age groups

The characteristics for women employment rate show that young women start working later, 
this being conditioned by the reproductive and care for children functions of women, and 
in case of the age group of 55 years and older – one of the reasons may be the earlier 
retirement age for women.

Diagram 14. Distribution of men employment rate by age groups
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In case of men, the employment rate is high for the age group of up to 64 years old, and 
afterwards it starts decreasing. In the age segment of 35-54 years, women employment 
rate is getting equal with that of men, and in some cases it even exceeds it insignifi cantly 
– this fact proves that the employment level in this age group is the same for women and 
men. This trend of the employment rate is kept during a period of years.  

The group of able bodied (according to EU) persons - 15-64 years old – there are no 
signifi cant discrepancies in gender perspective (Diagram 15). Notable differences are seen 
only in the age group of 55-64 years old, the reasons being mentioned above.

Diagram 15. Distribution of the employment rate by gender and age groups according EU classifi cation 

The evolution of the employment rate for able bodied persons according to the legislation 
in force in the Republic of Moldova (16-56 years for women and 16-61 years for men) is 
illustrated bellow (Diagram 16).

Diagram 16. Evolution of the employment rate by gender for population in working age
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Economic Activities 

The distribution of employed persons by economic activities reveals that the Republic of 
Moldova has traditionally the peculiar character of a mainly agrarian country. The agri-
cultural sector focuses one third of the total of employed population. 35,3% of the total 
of employed men and 32% of the total of employed women are active in the given sector 
(Annex No 14). Traditionally, women more frequently than men fi nd jobs in Services sector 
and less frequently in Industry. The share of men in the total of employment prevails in agri-
culture (52,5%), industry (55,7%), transport (72,1%) and construction (90,5%) (Diagram 17). 
At the same time, women prevail in public administration, education and health care (67,7%), 
trade, hotels and restaurants (57,6%) and in fi nancial, banking activities and services (51,2%).

Diagram 17. Distribution of the employment by gender and economic activities, 2006 

This segregation of women and men by economic activities is maintained during the entire 
period of 2000-2006 (Diagrams 18 and 19). 

Diagram 18. Distribution of employed women by sectors
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Diagram 19. Distribution of employed men by sectors

Remunerated non-agricultural activities 

Special attention is paid to the share of women in remunerated non-agricultural activities, as 
it is one of the indicators of Goal 3 Promotion of gender equality and women’s empower-
ment of the Millennium Development Goals. According to the World Report on Millennium 
Development Goals1, in all the regions of the world, women participation in remunerated 
non-agricultural activities continues to increase, but nevertheless it is still lower as compared 
with that of men. Thus, the global value of this indicator in 2005 accounted for 39%, in CIS 
countries – 51% (Annexe No 3).

In the Republic of Moldova, just like in CIS states, women employed in non-agricultural activ-
ities account for a higher share than men, about 54,9%. This situation is rather stable during 
2000-2006: the share of employed women in non-agricultural activities varies in between 
53-55%, and that of men in between 45-47% (Diagram 20).

1  http://mdgs.un.org/unsd/mdg/Resources/Static/Products/Progress2007/UNSD_MDG_Report_2007e.pdf



31Women and men
on the labor market of the Republic of Moldova

Diagram 20. Distribution of paid employment in non/agriculture by gender 

Employment in Agriculture 

Separate attention is given to women’s and men’s employment in agriculture. Employment 
in this fi eld is also infl uenced by specifi c factors: the works with seasonal character pre-
dominate and the performed works depend a lot on the weather conditions. These factors 
infl uence the working hours and program, as well as the possibilities to obtain income. An 
important feature that differs the agriculture sector from other fi elds relates to the fact that 
private sector prevails in the given sector. As a result, self-employed  are the main persons 
who are involved in the sector, their share increased a lot during the period of 2000-2006 
(Diagram 21). If in 2000 the ratio between the self-employed persons and employees ac-
counted for 2:1, then in 2006 it was already of 3:1, in other words three thirds from the 
total number of employed persons were the self-employed ones. The distribution by sex of 
the persons employed in agricultural activities reveals the fact that only one in three men 
and one in fi ve women out of the total numbers were employees. 

Diagram 21. Distribution of the employment in agriculture by gender and status in employment 
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The share of the self-employed persons in agriculture is also due to the fact that one in 
two persons in agriculture works in his/her own auxiliary plot (Diagram 22). The share of 
women that practice this type of activity is higher: three women per two men working on the 
auxiliary plot. Women have a higher share in activities with low productivity and those that 
generate unessential income, most frequently only to meet the needs of the household with 
agricultural and animal products.

Diagram 22. Distribution by sex of the persons who worked in the auxiliary plots

The dynamics of the share of persons employed in auxiliary plots as related to the total 
number of persons employed in agriculture reveals the fact that during these years the giv-
en share is constantly dropping - from 31% down to 24% for women and from 25% down 
to 16% for men. At the same time, the differences between sexes remains to be stable, 
about 6-7 p.p. (Diagram 23).

Diagram 23. Share of the persons who worked in the auxiliary plots in total agriculture 
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Nevertheless, the share of persons whose working place is on their own auxiliary plot is 
rather high within the total of employed population (Diagram 24). 

Diagram 24. Share of employment in the auxiliary plot out of the total employment 

In 2000 the share of these persons accounted for a third for women and a fourth for men. 
In 2001-2002 there was the trend to reduce the respective shares, and starting with 2003, 
these shares got stable and continued to remain more signifi cant for women: one in fi ve 
women and one in seven men continue to have their main working activity within their auxil-
iary plot.

Employment in informal economy: informal sector and informal employment 

A characteristic feature for the labour market of the Republic of Moldova refers to the 
presence of the so-called phenomenon as informal sector. Informal sector is rather wide 
spread in countries with transitional economies, including the Republic of Moldova. Although 
during the recent period there was a trend to drop the share of this type of production out 
of the total of employment (from 14,5% in 20032 down to 10,0% in 2006), nevertheless 
one in ten employed person continues to work in the informal sector (Annex 18). When ana-
lyzing the distribution by sex, it might be seen that men employed in informal sector continue 
to hold high shares in the total of employment as compared to women (12,% in case of men 
as against 7,6% in case of women in 2006).

Another phenomenon related to informal economy and largely spread in the Republic of 
Moldova refers to informal employment (Annex 19), that during all this period covered more 
than one third of the employed population (38% in 2003 and 35% in 2006). In 2006 the 
share of women employed in informal sector registered a value of 34,7% out of the total 
of employed women, the share of men accounted respectively for 35,6% (Diagram 25).

2  Employment in Informal Sector and Informal Employment  is estimated in LFS database starting with 2003
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Diagram 25. Share of informal employment in total employment

As for the structure of informal employment by sex – there are no signifi cant discrepancies 
between men and women (Diagram 26).

Diagram 26. Distribution of the informal employment by sex

An important factor that contributes to generating informal working places is the presence 
in the economy of the Republic of Moldova of the employment in agricultural sector with a 
share that exceeds one third. 

Another factor infl uencing the presence of informal employment in our country relates to the 
increased share of own-account work. Signifi cant discrepancies are registered between in-
formal employment of employed and self-employed persons in the distribution of the infor-
mal employment by categories of professional status: there are four self-employed persons 
per each employed one. In other words, out of the total number of persons employed in the 
informal sector 1/5 are employees and 4/5 – self-employed persons: 20% and 80%. This 
distribution is kept during a period of four years, 2003-2006 (Diagram 27).
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Diagram 27. Distribution of the informal employment by sex and status in employment

Informal employment is not uniformly distributed by age groups (Diagram 28) representing 
big shares for the marginal groups: 15-24 years old and 55 years old and over. Among 
young persons (15-24 years old) the share of persons employed informally is within the 
segment of 40-50%, the share of men being with 3 p.p. higher than that of women. During 
2003-2006 within the age group of 55 years old and over, the share of persons employed 
informally out of the total of employed population in the same age group is signifi cantly 
higher and varies in between 50-60%, being considerably higher for women than for men. 
In this case, the difference between women and men accounts for 15 p.p. Thus, the elderly 
people, especially women, are more frequently undergo the danger to get employed in a 
working place lacking some important social benefi ts, as the annual paid leave or the sick 
paid leave or transfer of adequate contributions to the social fund. The age group of 25-
54 years old, one in three persons works informally. Among adult persons, the share of men 
exceeds that of women (1 p.p.-3p.p.).

Diagram 28. Distribution of the informal employment by sex and age groups
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An important feature for employed persons is the education level (Diagram 29). The analy-
sis of the evolution of employed persons distribution by this criterion reveals the following: 
the higher person’s lower level of education, the higher the probability that the respective 
persons could be among the informally employed persons is.

Diagram 29. Distribution of the informal employment by sex and level of education

Out of the total of employed persons with or without primary school, four persons out of 
fi ve are employed informally, the share of women being with  6 p.p. higher than that of 
men. One in two persons out of the total employed persons with incomplete secondary 
education, two out of fi ve persons who have graduated from lyceum or secondary school 
and more than a third of persons who have graduated a professional school are employed 
informally. The share of persons with vocational secondary education employed informally 
exceeds 20%, and that of persons with higher education is a little bit over 10%. Another 
trend emerging during the recent years if the fact that within the category of persons with a 
low level of education, the weight of women prevails over that of men and while the level of 
education increases, the discrepancies between women and men are decreasing: in case of 
persons with secondary vocational education and higher education the highest shares go for 
men. As a consequence, the conclusion can be drawn that while the education level increases, 
the probability to get employed in an informal job is higher for men than for women. We 
consider that this happens because women acknowledge that they need more social pro-
tection system which is assured by formal employment and which offers social guarantees 
(paid sick leaves, paid annual leaves, leaves for taking care of children, pensions, etc.). As 
for men who are the heads of families, they pay more attention to the value of earnings. 
This determines the gap between the preference for informal labour.  

Profession groups 

The correlation between the activity and the profession of persons is refl ected in the way 
the persons are distributed by profession groups (Annex 15). Taking into account the fact 
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that the Republic of Moldova is a country where agriculture has an important share in 
economy and distribution by profession groups (in line with the Profession Classifi er of the 
Republic of Moldova3, harmonised with ISCO-88), the top is taken by profession specifi c to 
agricultural sector: unqualifi ed workers and agricultural workers represented equally by men 
and women. The level of segregation by profession in these groups is much more lower than 
in the rest of profession groups. The difference between women and men under the cat-
egory of agricultural workers counts for 5 p.p., the highest share goes for women, and in the 
group of unqualifi ed workers the difference is lower counting for 3 p.p., the highest share 
being that of women (Diagram 30). 

Diagram 30. Distribution of employment by sex and groups of occupation, 2006

The structure of employed population analyzed by profession groups and sex points out 
that the share of women is higher than that of men in the group of specialists with senior 
level of qualifi cation and of specialists with medium level of qualifi cation, and in the group 
of workers in services and group of administrative offi cials. Men represent the big majority 
of those who are employed in the group of qualifi ed workers (71,7%) and of mechanics and 
operators (93,4%). In the group of senior offi cials and leaders from public administration and 
from social-economic units the share of men exceeds the level of 60%. 

3 Profession groups: According to the Profession Classifi er of the Republic of Moldova 
 1. Leaders of public authorities at all levels, senior offi cials and leaders of political and social-economic units 
 2. Specialists with a senior level of qualifi cation 
 3. Specialists with a medium level of qualifi cation 
 4. Administrative offi cials 
 5. Workers in housing service, utility service, trade and other assimilated services 
 6. Qualifi ed workers in agriculture, forestry, hunting, fi sh breeding and fi shing 
 7. Qualifi ed workers in big and small industrial enterprises, in handicraft fi elds, in constructions, transports, telecommuni-
cations, geology and geological prospecting  
 8. Other professions 
 9. Out of which: unqualifi ed workers 
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Status in employment

Out of the total number of employed persons, employees constitute about two thirds (Annex 
17). Unlike the characteristics features of labour markets from other countries, where the num-
ber of employees prevails in case of men, in the Republic of Moldova there are no notable 
differences between the share of men-employees and women-employees (Diagram 31).

The share of  own account workers registers values lower than one third out of the total em-
ployed persons during 2000 - 2006. Signifi cant differences between women and men are 
not registeres in this category either.

Diagram 31. Structure of employment by gender and status in employment

The number of employers and non-remunerated domestic workers as related to the total 
number of employed population remains to be insignifi cant as compared with the employ-
ees and own-account workers. On the other hand, there are signifi cant discrepancies by sex 
within these categories. Out of the total of non-remunerated domestic workers, three thirds 
are women (Diagram 32).

Diagram 32. Distribution of employment by gender and status in employment
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The number of employers varies between 0,5% out of the total number of employed popu-
lation in 2000, up to 0,7% in 2005. Even though in 2006 the number of employers exceed-
ed the fi gure of 12 thousand, their share out of the total counts for 1%. Women-employers 
represent one third in 2003-2004, and in 2005-2006 this share decreases, getting equal to 
one fourth out of the total number of employers.  

In case of women, the probability to open a new business is lower than in the case of men; 
whenever women launch business, they tend to open small enterprises. Thus, this can serve 
as reason for the fact hat in the Republic of Moldova the most signifi cant share of women-
employers is within services, especially in such activities as trade, hotels, restaurants. At the 
same time, women are less numerous in agriculture, and are missing totally in industry and 
constructions (Diagram 33).

Diagram 33. Distribution of the employers by gender and economic activities, 2006

Distribution of employers by age groups (Diagram 34) reveals that in every group there 
are differences between women and men. In the group of young people, women were fi ve 
times more numerous than men and their share in the total number of employers accounted 
for about 7%, while that of men was lower than 1%. The same goes for the age group of 
25-34 years old, where the share of women exceeds than of men with 10 p.p. In the fol-
lowing age groups the picture differs: after 35 years old, in every group men hold higher 
shares. This thing is visible in case of persons after 55 years old. The number of women is 
almost 10 times lower than that of men.
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Diagram 34. Distribution of the employers by gender and age groups, 2006

Distribution of employers by sex is not strongly infl uence by level of education of employed 
persons (Diagram 35). Both: in case of women and men, three fourths of employers are per-
sons with higher education or secondary vocational education.

Diagram 35. Distribution of the employers by gender and level of education
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According to LFS results for 2006, practically all women-employers had small enterprises 
with 1-2 employees (Diagram 36).

Diagram 36. Distribution of the employers by gender and number of employees

Out of the total number of men-employers about two thirds had enterprises with 1-2 em-
ployees. The share of employers with 3-4 employees  exceeded 7%, and that with 5 or 
more employees represented a very low number. 

Working hours 

Measuring in society the level and the trend of worked hours by different profession groups 
is important for monitoring the working and living conditions and for analyzing the economic 
development. 

Thus, another important topic related to gender aspect refers to hours worked per week. An-
alyzing the evolution of the real duration of the working week during the period of 2000-
2006, it may be noted that there is an increasing trend for men and women (Diagram 37). 
In 2000 women were working in average 30 hours and men – 34 hours per week. By 2006, 
the average duration of the week accounted for 38 hours for women and 41 hours for men. 
If at the beginning of this period the difference between the real duration of the week for 
women and men counted for 4 hours, during the last years women work only 3 hours less on 
weekly basis.
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Diagram 37. Distribution of employment by gender and actual duration of working week

The trend of the population to work more hours per weeks is confi rmed through the increase 
of the population share with the working week duration exceeding 30 hours, while the share 
of those who work less than 30 hours decreases. This thing is valid for men and for women 
(Diagrams 38 and 39). In 2000 more than one third of women had a working week less 
than 30 hours, by 2006 the share of these persons is lower than one fourth. In 2000 one 
out of four men worked weekly less than 30 hours and in 2006 only one out of six had an 
incomplete working week. 

Diagram 38. Distribution of women by actual duration of working week



43Women and men
on the labor market of the Republic of Moldova

Diagram 39. Distribution of men by actual duration or working week 

During 2000-2006 the evolution of the real duration of the working week as related with 
the duration of 40 hours per week4 was similar for women and men. The main difference 
was the fact that a higher share of men worked over 40 hours per week.  

In average, the difference between the share of men working over 40 hours per week and 
the same share of women during 2000-2005 was of 8-9 p.p. In 2006, this difference ac-
counted for 13 p.p.

The difference between the share of women and men who work excessive hours (over 48 
hours per week) was also very signifi cant. During  2000-2006, it accounted for an average 
of 4-5 p.p.

During the last years, although in case of both sexes the share of those who work less than 
40 hours per week dropped, the difference between these shares remained unchanged 
- about 11%. This is explained by the fact that women work more with a reduced working 
program than men. 

When analyzing the distribution by reasons why persons had a working program with a 
duration of more than 40 hours, it can be noted no big differences between women and 
men. The main reason why persons work more than 40 hours is the fact that this working 
regime was a usual regime for their working places. Women and men, on equal basis ac-
cept this working program. One out of fi ve men and one out of fi ve women are willing to 
have a higher earning and this is the reason for them working more than 40 hours. In case 
of seasonal workers, the share of those who work more than 40 hors counts for 15% in both 
case: women and men. 

4  Established in Labour Code 
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The main reason for persons working less than 40 hours is the same for women and men: 
these persons were employed at working places where the working program was less than 
40 hours per week. Women accounted for 60% out of the total of women, and men ac-
counted for over 40% out of the total of men who work less than 40 hours. The seasonal 
nature of the working place is refl ected through the duration of the working week of less 
than 40 hours as well. One out of fi ve men and one out of eight women work less, because 
they have a working place infl uenced by the season. Out of them, there were over 10% of 
men and 3% of women in technical unemployment. 

Part-time working program 

The part-time program usually is associated with low qualifi cation, lack of security at work-
ing place and low remuneration level. On the other hand, this program offers to women 
possibilities to return to work after a long-term absence. In other cases, such a working 
program may be an effi cient method for combining work and family life.

Analyzing the evolution of the number of persons who worked in a part-time program 
(Diagram 40) , it is necessary to mention that their share out of the total of employment 
tends to get diminished, registering a drop from 16,5% in 2002 down to 8,6% in 2006. The 
distribution by sex shows that the share of men who did not worker the whole week out of 
the total number of employed men is higher than that of women, but during the period of 
2000-2006 this trend decreases and in 2006 practically disappears.

Diagram 40. Distribution of part-time employment by gender in total employment

The highest share of part-time employed persons goes for those from agriculture: in 2003-
2005 the share of these persons counted for three fourths out of the total, and in 2006 
there share dropped down to 3/5 out of the total. The distribution by sex reveals the fact 
that the share of women who worked in agriculture with a part-time working program 
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during 2000-2005 exceeds the share of men (56% and respectively 44%). In 2006 these 
shares are getting practically equal (Diagram 41).

Diagram 41. Distribution on part-time employment by gender and economic activities

The reasons for working an incomplete week are diverse and are not the same for men and 
women (Diagram 42). Because of the family responsabilities, one out of eight women (about 
14%) prefers part-time working program, while the share of men assuming such responsibil-
ities accounts only for 2%. The most wide spread reason for not having a full working pro-
gram for men and women is lack of working places with full program. A serious problem for 
one out of fi ve men is lack of orders or clients. Women encounter such problems less. On the 
other hand, one out of fi ve women does not wish to have a job with full working program. 

Diagram 42. Distribution of part-time employment by gender and reasons for accepting part-time job, 
2006
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Persons having part-time working program are nor distributed uniformly by age groups 
(Diagram 43). The part-time program is more frequently emerging in the age group of 55 
years old and over. Here the share of women exceeds 40% and it is twice higher than that 
of men. While men prevail in the age group of 45-54 years old, exceeding the share of 
women with 6 p. p.

Diagram 43. Distribution of the part-time employment by gender and age groups, 2006

It is also interesting to pay attention to the category of persons who have a real working 
week of less than 30 hours (Diagram 44).

Diagram 44. Distribution of employment by gender and whose actual duration of working week was 
less than 30 hours
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In 2000 women exceeded the share of one third, while men registered the share of one 
fourth. The share of these persons out of the total employed persons is increasing in both 
cases: for men and for women. By 2006, the respective shares drop, about 23% for women 
and 16% for men.  

Employment Modality 

Practically all the employees, women and men, had a permanent place of work. The number 
of employees employed for a determined period of time accounts for 4-5%. In 2006, the 
share of these persons increase twice. The share of men during the period of 2003-2006 
exceeds a little the one of women (Diagram 45).

Diagram 45. Distribution of employees by gender and type of job 

In the distribution of employees by employment modality, the highest share is held by per-
sons employed on contract basis (Diagram 46).

In 2006 the share of persons who worked with no work contract accounted for 12% for 
women and 13% for men, registering a light increase as compared to the previous years. 
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Diagram 46. Distribution of employees by gender and type of contract

Work Conditions and Inadequate Employment 

Conform to the data from 2006, about 113 thousand of men and 84 thousand of women, 
respectively 18% and 13% from the total number of men and women consider that they work 
in conditions that infl uence negatively their health. Out of the total of women that work in harm-
ful working conditions, two thirds were persons of 25-49 years old. The men from this age group 
registered a majority share, which is nevertheless lower than that of women – 63%. 22% of such 
respondents were registered within the age group of 50-64 years old for women and men. 

A special place in the total number of population is given to persons who have an inad-
equate work place due to different reasons. The distribution of persons with inadequate 
work place by sex, the share of men (25%) exceeds that of women (22%). For half of men 
having an inadequate work place the main reason was the low remuneration. The same 
cause – low remuneration – is a serious problem also for 60% out of the total of women 
with an inadequate work place. One fourth out of the total number of women who had an 
inadequate work place had general secondary education, another fourth had professional 
or vocational secondary education. Women with higher education accounted for 18%. In 
case of men the distribution by level of education is slightly different: one third were per-
sons with professional secondary education and 18% were persons with incomplete second-
ary education and another 18% were persons with general secondary education.

Non-standard Program Labour 

One in two employed women work on Saturday, Sunday, during the evening and the night. 
For more than a half of these persons, the work place related to atypical activity is not 
convenient for their family life. Out of the total of employed men, three out of fi ve persons 



49Women and men
on the labor market of the Republic of Moldova

have an atypical work. Like in case of women, for more than a half of them, such a working 
program is not convenient for their family life.

One in fi ve women and one in seven men work in shifts. For a third of men and a fourth of 
women, the work in shifts is not convenient for their family life.  

The number of persons who work upon request is considered to be lower than that of per-
sons who have other types of non-standard works. Such women and men account for 3% 
each out of the total number of employees. For one in three women and men, such a work-
ing program is not convenient for their family life.

Underemployment 

There are no notable differences by sex between the number of underemployed persons 
(Diagram 47). Out of the total of underemployed persons, the highest share goes for men. 
The difference between the share of men and that of women accounts for about 6 p.p.

Diagram 47. Distribution of underemployment by gender

At the same time, there are important disparities in case of the underemployment volume by 
activity categories (Diagram 48).

Diagram 48. Distribution of underemployment by gender and economic activities, 2006
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Underemployment if strongly represented in agriculture. On in two underemployed persons 
was in agriculture. Out of the total number of women in agriculture, one in two and three in 
fi ve men worked less regardless of their own will. Notable discrepancies are registered for 
education, where the share of women counts for 17%, while for men - only 3%. Out of the 
women employed in trade and hotel, one in 10 persons was underemployed, and in case of 
men – one in 11 persons. 

In the age group of 35-49 years old, women were more numerous than men, while in the 
age group of 50-64 years old, men were numerous (Diagram 49). In the marginal age 
groups (15-24 years old and  65 and over) the shares are practically equal.

Diagram 49. Distribution of underemployment by gender and age groups, 2006

This indicator registers higher values for men as compared to women, but signifi cant discrep-
ancies are not registered. In 2006 the underemployment rate was of about 9% for men and 
8% for women.

In 2006, the total number of hours which women would have like to or were available to 
work but did not work was of 600 thousand hours for the entire national economy. When 
transferred into full working programs, 40 hours per week, this number equals to 15 thou-
sand un-worked full working programs, this being the underemployment volume. In case of 
men, this indicator exceeded the fi gure of 19 thousand. The prevailing reason was the fact 
that one in two women and one in tree men out of the total number of underemployed per-
sons has a work place where he/she works less than 40 hours. The second implied reason 
was the fact that the work place is of seasonal nature (for a fi fth of underemployed women 
and for more than one fourth of men from the same category). 
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U nemployment represents the second component of the economically active popula-
tion, and the intensity of this phenomenon reveals how labour market is functioning 
and respectively how effi cient are the results of employment policies. At interna-
tional level, the unemployment rate shows a dropping trend for women and men.

Nevertheless, in certain regions, it stays rather high (Annex 4).

At the same time, unemployment incidence in case of women has a separate specifi c char-
acter. It is obvious that not all women wish to work. But from the simple conclusion that there 
is unemployment among women, it comes out that women who wish to work not always 
are able to do so and fi nd a working place adequate to her social situation in the society. 
Because in the world (with small exceptions) unemployment in case of women is higher, it is 
obvious that it is necessary to have more opportunities for women employment so as to meet 
their willingness to work and be independent. 

In the Republic of Moldova, during 2000 – 2006 the number of unemployed persons, calcu-
lated in line with ILO methodology, varies in between 140 – 100 thousand person. But there 
were some gender disparities, the ratio between unemployed men and unemployed women 
being practically constantly of: 3 la 2 (Diagram 50).

Diagram 50. Distribution of unemployment by gender

The highest share out of the total of unemployed persons goes for young persons (15-24 
years old) and the age group of 35-44 years old, each group representing more than one 
quarter from the total (Diagram 51).

III. UNEMPLOYMENT 
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Diagram 51. Distribution of the unemployment by gender and age groups

The structure of unemployed persons shows that the share of women as compared to that of 
men by age groups registers no signifi cant differences (Annex No 20). The age groups of 
25-34 years old and 45-54 years old register 20% each out of the total number of unem-
ployed, without registering discrepancies between men and women. The less signifi cant out 
of the total of unemployed are the persons of 55 years old and over, the share of women 
being of 2-4%, and that of men 3,5-6,5%. To a big extent the given situation is actually 
natural, as just after 55 years old the retirement age comes and the persons with no em-
ployment pass to the economically inactive population group. 

Unemployment Rate 

During the whole period of 2000-2006, the unemployment rate is higher for men than for 
women. The highest unemployment rate for men is registered at the rate of 10%, and for 
women – 7,2%. The gender gap for unemployment rate varies in between 2,5p.p. and 
3,7p.p. (Diagram 52).

Diagram 52. Evolution of the unemployment rate
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The analysis of unemployment rate distribution by age groups (Diagrams 53 and 54) re-
veals that in case of women as well as in case of men, the unemployment rate is higher 
within the younger age groups. 

Diagram 53. Distribution of women unemployment rate by age groups

Diagram 54. Distribution of men unemployment rate by age groups 

The unemployment rate registered for men of 15–24 years old in 2006 accounted for 18%, 
while for women from the same age group – 16%. Persons exceeding the age of 54 years 
old registered the lowest value: in 2006 for men - 3,7% and women – 1,7%. Although the 
employment rate continues to increase, there is no adequate increase for the unemployment 
rate, which continues to be constant. Thus, the values of the activity rate are infl uenced prac-
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tically only by the employment rate. As a result, the persons who due to certain reasons do 
not work do not pass to the category of unemployed, but leave the labour market and fi nd 
themselves in the economically inactive population. 

Long-term Unemployment 

The ratio between the number of long-term unemployed women and men is constant during 
the entire period of 2000-2006 and counts for 2:3 (Diagram 55).

Diagram 55. Incidence of long-term unemployment by gender

The share of long-term unemployed persons registers rather high values, although the 
differences by sex are not signifi cant. During 2000-2006 the share of unemployed per-
sons who are unemployed more than one year tend to get dropped, continuing to keep, 
nevertheless, rather high values. In 2000-2002, three of fi ve unemployed persons were in 
long-term unemployment, in 2003 - 2005 – one in two persons and in 2006 – two in three 
persons. The presence of long-term unemployment is specifi c for a labour market with a low 
level of fl exibility, where no suffi cient number of work places is created and where persons 
pass with great diffi culty from the category of unemployed to that of employed. Moreover, 
some persons could actually leave for ever the labour market and pass to the category of 
economically inactive persons, and this can lead to serious individual and social problems of 
different connotation: problems in the family, poverty increase, disqualifi cation, discourage-
ment, etc.

Such negative consequences of the unemployment are more serious whenever the duration 
of non-willing unemployment is longer, which is rather long,  although during the last years 
there is a trend of decrease (Diagram 56).
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Diagram 56. Evolution of the unemployment duration by gender

The average duration of unemployment reached the highest values in 2002: 28 month for 
women and 26 months for men. Up till 2002, it registered a longer duration for women, 
the difference being of 2-3 months as compared with the duration in case of men. This fact 
notes that women stay in the category of unemployed for a longer period than men. After 
2002, there is a trend to decrease the period of stay in unemployment, its duration reach-
ing in 2006, 20 months for women and 21 months for men. 

The long-term unemployment rate decreased from the share of 6% for men and respective-
ly 4% for women in 2000 down to 3,5% for men and 2% for women in 2006.

There are gender disparities in the distribution of unemployed persons according to the 
level of education (Diagram 57).

Diagram 57. Distribution of the unemployment by gender and level of education
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The share of women with higher education and with secondary vocational education pre-
vails the share of men from the same category. Out of the total number of unemployment 
men, the persons with professional studies more frequently exceed the level of one third, 
while in case of women, this category registers the level of one fourth. In the category of 
persons with general secondary studies and lyceum the share of women is higher than that 
of men. 

Youth Unemployment 

The youth unemployment is a rather problematic issue, as youth is the life period when peo-
ple have to fulfi l a number of important objectives, like career performance and creation 
of a family. The share of unemployed persons of 15-24 years old, for women and for men, 
out of the total number of unemployed varies in between 25% and 30% (Diagram 58). The 
deviations registered between the number of male unemployed and female unemployed 
counts for an average of 3 p.p. and differs each year, with not rigid correlation: in some 
period women prevail in other periods men do.

Diagram 58. Distribution of the youth unemployment rate by gender

Youth unemployment rate is one of the indicators of Goal 8 Develop a global partnership for 
development from Millennium Development Goals. In the majority of world regions, youth 
unemployment for women and men is twice higher as compared to the total unemployment 
rate (Annex No 5). Thus, the value of this indicator in 2006 in the world is 13,2% (13,4% 
for women and 13,1% for men), as compared to the unemployment average for all the age 
groups of 6,3%. In the countries of Central and South-eastern Europe and CIS, youth unem-
ployment rate was of 18,5% (18,3% for women and 18,6% for men).

In the Republic of Moldova, during 2000-2006, youth unemployment rate registered values 
from 13% up to 22%, being higher for men. The gender gap in case of youth unemploy-
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ment rate varies in between 2p.p. and 4p.p (-2,1p.p. in 2006). At the same time, the unem-
ployment rate for young men is 2-2,4 times higher as compared with unemployment rate 
for adult men. In case of young women, the unemployment rate is 2,4-3,5 times higher as 
compared with this rate for adult women. 

Long-term unemployment incidence among people 

A very alarming situation is registered for long-term unemployment persistence among 
young persons. The specifi c character of the unemployment type is the fact that accord-
ing to the international standards, its period is of 6 months longer (as compared with 12 
months assessed for total unemployed). The share of sustainable unemployment in the total 
of young unemployment (Diagram 59) evolutes varying during 2000-2006, with a slight 
trend of decrease. In 2006, it accounted for 48,1% in case of men and  43,3 % in case of 
women.

Diagram 59. Incidence of youth long-term unemployment by gender
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T he category of economically inactive population registers a higher number of 
women than men: 56% women and 44% men (Annex No 22). This ratio 
was practically kept unchanged during 2000-2006 
(Diagram 60).

Diagram 60. Distribution of economically inactive population by gender

The inactivity rate in case of women is higher as compared with that of men. The differ-
ence counts for an average of 7p.p. Another features of this indicator is the fact that it 
evolutes in ascension for both women and men (Diagram 61). In case of women the inactiv-
ity rate increases from 44% in 2000 up to 57% in 2006, and in case of men – from 36% 
up to 50%. In 2003 the inactivity rate for women exceeds the level of  50% and becomes 
higher than the activity rate. In case of men, this situation comes true in 2006: one in two 
men of 15 years old and over is under the inactive persons category. This indicator refl ects 
the situation which is created on the labour force market of the Republic of Moldova: the 
employment rate decreases and the unemployment rate does not increase, the unemployed 
persons do not pass to the category of unemployed persons but to the group of inac-
tive persons. Because in case of women the inactivity rate increase more, it appears that 
women leave easily the labour market and fi nd themselves among the economically inac-
tive population.

IV. ECONOMICALLY 

INACTIVE POPULATION 
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Diagram 61. Evolution of the inactivity rate by gender

The category of inactive persons1 registers a more signifi cant share for the young people of 
15-24 years old (Diagram 62). One in three persons out of the total of inactive women is a 
young woman. The share of men of 15-24 years old out of the total number of inactive men 
counts for 40%. The persons of 64 years old and over also have a signifi cant share in the 
total of inactive persons. Here women register a higher share (25%) as compared to men 
(18%). The remaining categories register shares that vary in between 9-12% and gender 
differences are less signifi cant here.

Diagram 62. Distribution of inactive population by gender and age groups

1  Further on the persons left abroad are excluded. 
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The analysis by inactivity categories (Annexe No 23) reveals that the biggest group in case 
of women and men goes for pensioners (42,4% women and 36,5% men in 2006). As com-
pared to 2000 there is a trend to reduce the share of these categories out of the total inac-
tive population (-8,5p.p. for women and -9,1p.p. for men).

A signifi cant share goes for the category of pupils and students (25,6% women and 33,8% 
men in 2006). During 2000-2006 the share of women pupils and students varied in be-
tween 25 and 30%, and in case of men pupils and students – in between 33 and 41% (Dia-
gram 63).

Pupils and students Pensioners Housekeepers Other situation

Diagram 63. Distribution of inactive population by gender and categories of inactivity

The distribution of economically inactive persons by level of education reveals that the high-
est share goes to persons with incomplete secondary education (Diagram 64). When com-
paring the situation of women with that of men, it can be seen that men have a higher share 
(in this group) counting for a third out of the total number. Women with the same level of 
education have a lower share with 3-4p.p. The category of persons with primary school or 
no education registers a decrease of the share in case of women and men. In 2000 women 
counted for 28% and men – 21%, dropping in 2006, down to 20% and 17%. No sex dif-
ferences are registered for the persons with higher education who register a share of 5% 
for each sex.
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Diagram 64. Distribution of inactive population by gender and level of education

Relation with the Labour Market 

An important aspect in the characteristics of inactivity goes for the category of persons who 
keep a relation with the labour market. The number of these persons diminished a lot starting 
with 2000 with about 30 thousand, counting 99 thousand persons in 2006 (a number practi-
cally equal to the number of ILO unemployed for the same year!), or 8% out of the total 
of inactive. In gender perspective, the share of women keeping a relation with the labour 
market out of the total of inactive women decreased from 10,1% in 2000 down to 6,7% in 
2006, and the share of men – from 13,1% down to 9,5% (Diagram 65).

Diagram 65. Share of inactive population who keep relationship with labour market
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The persons keeping relations with the labour market are interesting to be analysed as they 
are on the edge from unemployment and inactivity, and in certain condition they may come 
back to the employed persons. At the same time, they may not be reported to the unem-
ployed group, as they do not meet one of the specifi c unemployment criteria: they are not 
looking for a job There are three inactive groups within this category: persons looking for a 
job, but who are not available; persons who wish to work but are not looking for a job and are 
not available to work; persons willing to work but are not available to accept a working place. 
Namely the third category constitutes the biggest majority of inactive persons who keep 
relations with labour market. 

The share of persons who don’t keep relations with the labour market for both sexes tends to 
be more than 90%.

Discouraged Persons 

The group of inactive population who keeps relation with the labour market is prevailed by 
discouraged persons (54% for women and 65% for men in 2006) – these are persons who 
wish to work but don’t do anything for this. The lack of working places in general and well-
paid working places in particular represents the most frequent cause that determines these 
persons to leave the labour force market. A considerable number of persons from this cat-
egory will come back within labour force when the economic situation is improved, or in case 
their qualifi cation is increased or in case they re-qualify themselves. In case of women and 
men there is a trend of decreasing the number of discouraged persons (the ones that keep 
a level of link with the labour force market) and their pass to the group of inactive persons 
(they abandoned the labour force market fully: they don’t wish to work and don’t look for a 
job and are not available to accept a job).

Out of the total number of discouraged persons, women and men have approximately 
equal shares (Diagram 66). The big majority, in case of women and men is represented by 
persons who are discouraged because they looked for a job but did not fi nd any.

Diagram 66. Distribution of discouraged persons by gender
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The distribution of discouraged persons by age groups (Diagram 67) point out the persons 
of 35-49 years old who in other circumstances would represent a high level of offer of la-
bour force on the labour force market. There share out of the total of discouraged persons 
exceeds 40% for men and 50% for women.

Diagram 67. Distribution of discouraged persons by gender and age groups

Non-standard indicators of unemployment 

The persons who keep relations with the labour market, including the discouraged persons rep-
resent an essential category in the total of inactive persons who set up the so-called group 
of „potential unemployed”, because they do not meet only one condition for being included 
within unemployed.

If we make the unemployment defi nition more fl exible and add these persons to the number 
of ILO unemployed, the “correct” rate of unemployment for women becomes twice higher 
and in case of men – 1,5 times higher. Another category of persons who have character-
istics close to unemployment are the employed persons who worked in the auxiliary plot 
only for their own consumption. This number of persons have to be active in this way, as it is 
very diffi cult to fi nd a job in rural areas. From this type of activity they obtain a subsistence 
income. In case when adding this number of people to the number of unemployed persons, 
the unemployment rate for women would increase for 3,4 times and for men – 2,4 times. It 
is necessary to take into consideration the fact that employment on the auxiliary plot is an 
activity which is practiced by the population in general way as they have no other alterna-
tive, because the low labour productivity and the unfavourable weather conditions from the 
last years do not contribute to income increase for such households. Employment on auxiliary 
plot may be treated as a “hidden” form of unemployment. When adding to ILO unem-
ployed the inactive persons who keep relations with labour market and the persons whose 
main activity is on their auxiliary plot, the unemployment rate for women would increase for 
4 times and that of men for 3 times.(Diagrams 68 and 69).
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Diagram 68. Evolution of additional women unemployment rate

Diagram 69. Evolution of additional women unemployment rate
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We consider that unemployment rate thus calculated refl ects more adequately the reality, 
as it takes into consideration more situations that are specifi c to non-voluntary unemploy-
ment, and this should actually lead to the improvement of employment policies (Annex No 
25).

Persons left abroad 

Out of the total of persons left abroad for work or looking for a job (Annexe No 24) 
women register one third and men two thirds (Diagram 70). The number of these persons, 
both women and men during 2000-2005 was in continuous increase2, and this constitutes a 
negative trend and a negative characteristics for the national labour market, which in future 
would imply long-term negative consequences.

Diagram 70. Distribution of persons who left abroad for working or seeking work by gender

The distribution by level of education reveals that women have almost equal shares as men 
in the category of persons with higher education (respectively 51,3% women and 48,7% 
men), while in the category of persons with a low level of education (respectively 32% 
women and 68% men) and medium education (respectively 36% women and 64% men) the 
main share goes to men.

2  For these indicators the data of 2006 are not comparable with the previous periods, as starting with 2006 the LFS is 
carried out on a new sample of households according to improved methodology in line with ILO recommendations.
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Diagram 71. Distribution of persons who left for abroad for working or seeking for a job by gender 
and level of education

Economic dependence relation 

The economic dependence relation is an important indicator that shows economic function-
ality in general. It is determined by the evolutions which take place within the employed 
population and unemployed population. In the Republic of Moldova there are two trends 
for the evolution of this indicator: the increase of values in case of men and in case of 
women as well on one hand, and the decrease of discrepancies by sex, on the other hand 
(Diagram 72).

Diagram 72. Evolution of ratio of economic dependence



The trend for decrease of employed population number is refl ected directly through the 
increase of economic dependence relation. If in 2000 the value of this indicator registered 
values under 1500‰, by 2006, its value tends towards the level of 2000‰. During the 
period of 2000-2005 the differences by sex tend to get close and practically are levelled3.

The continuous increase of the value of the economic dependence relation may be consid-
ered as a cumulated results of the unfavourable processes and trends from the labour force 
market in particular and from national economy in general.

3  For this indicator the data from 2006 are not compatible with the previous periods, as there were introduced some 
modifi cation in the methodology for long-term absences treatment in Employment.
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„Women and Men on Republic of Moldova Labour Market” paper aimed to analyse an 
specifi c and important aspect of labour force usage and namely to investigate the employ-
ment status of female and male population in the national economy, determining the like-
nesses and the differences in their behaviour for addressing the labour market, by leverag-
ing a huge volume of statistical data that are obtained from the quarterly survey carried 
out by NBS - Labour Force Survey. 

As a result of the carried out researches, the following relevant conclusions may be gener-
alised.

The signifi cant and quick changes which take place in the world economy, such as globalisa-
tion and dynamic development of the technical-scientifi c progress, have marked the eco-
nomic behaviour of men and women on the labour market. Although the participation rate 
and the employment rate of women during 2002-2006 did not practically change, at the 
international level there is an increase of the share of women involved in remunerated non-
agricultural activities – this being a positive trend. In the European Union (27) the mentioned 
changes are expressed through decrease of the gender gap in employment from 17,6% in 
2000 down to 15,2% in 2006. And in EU (15) – respectively from 18,8% down to15,6%.

The trends of the labour market in the Republic of Moldova, under this perspective, get 
closer to the world trends in general and to the European ones in particular -  a fact that is 
manifested through the increase of woman’s role in society, with special national peculiarities 
that are mentioned bellow.

Economically active population:

- Out of the total of economically active population, women and men have 
practically equal shares (respectively  49,1% women and 50,9% men).

- Women participation rate in economic activity registers lower values than 
that of men (respectively 43,0% women and 50,0% men), pointing out a 
slight trend to decrease the gender gap (-7,6p.p in 2000 as compared to 
-7,0p.p. in 2006).

- The activity rate for both sexes is continuously decreasing  (respectively 
56,3% for women and 63,9% for men in 2000; and 43,0% for women 
and 50,0% for men in 2006).

V. CONCLUSIONS
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Employment:

- The number of employed women is practically equal to that of men from 
this category (628,7 thousand women-employees and 628,6 thousand 
men-employees in 2006).

- The distribution by employment status reveals a share of women-employ-
ees that exceeds insignifi cantly that of men-employees (51,3% women 
and 48,7% men in 2006). Men prevail the category of non-employees 
(own account and self-employed) (52,7% men in 2006).

- During the period of 2000-2006 women are more and more active in 
service sector (57,7% in 2006), and men’s activity is more pointed out in 
constructions and industry (65,9% in 2006) – we consider this is a rather 
logical segregation based on gender principle.

- The category of employed persons of 25-54 years old, the share of 
women exceeds that of men (52% women), while men are more numer-
ous in the category of young persons (57% men ) and in the category of 
persons of 55 years old and over (53% men).

- Women employment rate (40,5%) is lower than that of men (45,5%), by 
just like in the case of activity rate, there is a decreasing trend for the 
value of this indicator for both sexes, the gender gap being reduced (-
5,5p.p in 2000 as against -5,0p.p. in 2006).

- The enterprises with public property are prevailed by women (61% in 
2006), while the enterprises with private property are prevailed by men 
(54% in 2006).

- There are no signifi cant differences in the distribution by sex of the work-
ing program, nevertheless in case of women there is a preference for the 
part-time working program (full working program is registered for 49,9% 
women and 50,1% men in 2006; part-time working program is registered 
for 51,3% women and  48,7% men in 2006).

- There are no signifi cant discrepancies by sex in the distribution of em-
ployed persons depending on the nature of the working place (respec-
tively 50,3% - share of women in formal employment and 49,% in infor-
mal activities in 2006).

- The distribution by type of production is prevailed by men in the infor-
mal sector (62,3%), while women prevail in the domestic workers group 
(85%). In formal sector there are no signifi cant discrepancies (50,5% 
women and 49,5% men in 2006).

- The distribution by the real duration of the working week is prevailed 
by women with a working week duration of less than 40 hours (60,3% 
in 2006), while men are more numerous among those who work over 40 
hours per week (60,0% in 2006).
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Unemployment:

- Men prevail in the total number of unemployed persons (61,8% in 2006), 
and in the number of long-term unemployed persons (64% in 2006).

- The higher the level of education, the higher women share out of the 
total number of unemployed persons, trying to reach the level registered 
by men: among unemployed persons with higher education the share of 
women is of  45% in 2006. And vice versa, the lower the level of educa-
tion – the higher the share of men out of the total number of unemployed 
persons (among the unemployed persons with low level of education, the 
share of men is of 62% in 2006).

Economically Inactive Population:

- The distribution of economically inactive population by categories of inac-
tivity, women prevail among housewives (96,7%), pensioners (64,5%) pu-
pils and students (54,3%), while men prevail among persons left abroad 
for work or looking for a job (63,8% in 2006).

- Out of the total number of inactive persons that keep relations with the 
labour market, women prevail (52,6% in 2006), while men prevail among 
discouraged persons (52,0% in 2006).

The general conclusion is that in the Republic of Moldova, the gender gap on labour mar-
ket between women and men is not very stringent, this being a consequence of the gender 
equality objective promoted starting with the period of centralised-type of economy which 
resulted in a equal female and male economic activity.    

At the same time we consider that although gender equality objective represents a priority 
for the international bodies and for the national economy, when promoting gender equality 
it should be taken into account the specifi c role of women in society and especially her role 
of reproduction and her role for the education of the younger generation – roles that induce 
additional diffi culties especially in young market economies which encounter a number of 
problems dealing with the national economy development and functioning. 

In this context, we consider that in the Republic of Moldova there was developed and con-
tinuously improved a rather adequate and complex legal framework for employment poli-
cies. At the same time, in our opinion, together with the support of women economic activity 
– which constitutes an important factor for women population development from economic 
and moral-psychological points of view – it is necessary to improve continuously women 
economic activity framework for it to ensure a harmonious correlation of the economic life 
with the family one. For the given purpose, an important role foes for the improvement of 
the employment and social policies, of the social infrastructure and last but not least of real 
gender equality promotion based on logical principles and in line with the sustainable inter-
ests of the society.  
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This fact is very important for the Republic of Moldova, as its economy encounters a number 
of stringent problems, one of the most serious being the size of labour migration and traf-
fi cking in human beings that register a considerable share of women. And one of the most 
negative consequences of the given situation are destroyed families and children left with 
no parental care. 

Taking into consideration the results of the given study and the social and economic condi-
tions in the Republic of Moldova, we consider that the national policies have the possibility 
and should leverage to a better extend the set up of equal conditions for women and men 
in economic activity and social life.   

Thus, based on the national trend of decreasing women employment rate and women activ-
ity rate going hand in hand with the rates registered for men, it is necessary to focus the 
efforts on improving the access to remunerated worn for women and for men. And in case 
of women, we consider that there is a need to have an better directed and more diversifi ed 
access to children care by extending the real possibilities to have fl exible working programs 
-  a fact that would give women an opportunity to work in formal sector and to avoid the 
insecure jobs as well as the poorly paid working places from the informal sector.

Another conclusion is that when promoting the objective of economic activity increase for 
women and men and to ensure real gender equality on labour market, it is necessary to 
take into account another world and national trend and namely the drop of birth-rates and 
the demographic ageing of the population, and in our country – also depopulation, espe-
cially in total area. In this context it becomes necessary for the compensation system for 
parents, as well as for the duration and conditions of parental labour to be improved and 
correlated with such trends so as to set up more equitable working conditions that would al-
low parents combining career, work, family life and family responsibilities.  

As well, we consider it necessary and timely to look for new solution and to try untradi-
tional solution that would allow combining the economic activity with the domestic one. Thus, 
our opinion is that one of the most successful recent measures is the program „Family type 
orphanage” through which some families bring up foster (institutionalised) children together 
with their own children and women get for this work seniority (length of service) that entitles 
them to adequate social protection and social rights.  

In the end we would like to mention that the data that are collected within the Labour Force 
Survey are very complex and multidimensional, and the given study made it possible to 
reveal just the general picture of women’s and men’s situation on the national labour mar-
ket. At the same time, this survey gives the possibility to obtain very different and multi-as-
pect characteristics of labour force in the Republic of Moldova. That’s why we consider it 
very timely to launch some analytical studies in narrower fi elds, like „Employment in infor-
mal economy”, „Behavioural aspects of the unemployed population”, „Valence of inactive 
population” etc. These studies would give the possibility to identify / confi rm some important 
trends on the national labour force market and would lead to the improvement of public 
policies inducing benefi ts for the entire society.  
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Annex nr. 1

Evolution of the participation rate to economic activity at regional and international levels

percent

2002 2003 2004 2005 2006*
TOTAL 
WORLD 66,0 65,8 65,8 65,7 65,7
Developed Economies & European Union 60,4 60,3 60,4 60,4 60,3
Central & South-Eastern Europe (non-EU) & CIS 58,9 58,4 58,9 58,9 59,0

Republic of  Moldova 57,2 51,6 49,7 49,0 46,3
East Asia 76,0 75,4 75,2 74,9 74,6
South East Asia & the Pacifi c 70,4 70,3 70,5 70,6 70,7
South Asia 60,3 60,3 60,0 59,9 59,8
Latin America & the Caribbean 65,1 65,4 65,4 65.5 65,6
North Africa 49,6 49,9 50,3 50,5 50,7
Sub-Saharan Africa 74,6 74,4 74,4 74,3 74,2
Middle East 54,7 55,1 55,6 56,0 56,4
Women 
WORLD 52,6 52,5 52,5 52,5 52,5
Developed Economies & European Union 51,8 51,9 52,3 52,4 52,6
Central & South-Eastern Europe (non-EU) & CIS 50,1 49,5 49,5 49,5 49,6

Republic of  Moldova 54,7 49,1 47,9 47,7 43,0
East Asia 68,9 68,4 68,1 67,7 67,4
South East Asia & the Pacifi c 58,1 58,0 58,4 58,6 58,9
South Asia 36,5 36,7 36,1 36,1 36,1
Latin America & the Caribbean 50,0 50,7 51,3 51,8 52,4
North Africa 24,5 25,1 25,3 25,5 25,8
Sub-Saharan Africa 63,0 62,7 62,8 62,7 62,7
Middle East 29,1 29,8 30,9 31,7 32,5
Men 
WORLD 79,4 79,2 79,2 79,0 78,9
Developed Economies & European Union 69,6 69,2 69,1 68,8 68,5
Central & South-Eastern Europe (non-EU) & CIS 68,8 68,4 69,6 69,5 69,6

Republic of  Moldova 60,0 54,5 51,7 50,4 50,0
East Asia 82,7 82,2 82,0 81,7 81,5
South East Asia & the Pacifi c 83,1 82,9 82,8 82,8 82,8
South Asia 82,7 82,4 82,5 82,3 82,2
Latin America & the Caribbean 80,9 80,9 80,2 79,8 79,5
North Africa 74,9 74,9 75,7 75,7 75,8
Sub-Saharan Africa 86,7 76,4 76,4 76,3 76,2
Middle East 77,9 78,1 78,0 78,1 78,2
Youth 
WORLD 57,5 57,0 56,7 56,1 55,6

Annexes
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percent

2002 2003 2004 2005 2006*
Developed Economies & European Union 52,9 53,1 53,0 53,1 52,3
Central &  South-Eastern Europe (non-EU) & CIS 45,3 44,9 43,8 42,5 42,1

Republic of  Moldova 31,6 24,6 22,6 21,8 22,8
women 30,2 22,4 21,0 20,5 19,8
men 33,0 26,9 24,2 22,9 25,8

East Asia 73,8 72,7 71,6 70,6 69,4
South East Asia & the Pacifi c 57,6 56,8 58,1 57,4 58,2
South Asia 49,5 49,2 48,8 48,5 48,3
Latin America & the Caribbean 55,8 56,2 56,2 55,8 55,3
North Africa 38,4 38,1 39,4 37,6 36,1
Sub-Saharan Africa 67,6 67,4 67,1 66,8 66,5
Middle East 69,6 39,8 40,1 40,4 40,8

* Preliminary data
Source: ILO, Key Indicators of the Labour Market Programme, KILM 1  http://www.ilo.org/public/english/em-
ployment/strat/kilm/index.htm
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Annex nr. 2

Evolution of employment rate at international and regional levels

percent

2002 2003 2004 2005 2006*
WORLD 61,6 61,5 61,5 61,5 61,5

Youth 47,5 47,1 47,3 47,4 47,3
Developed Economies & European Union 56,0 55,8 56,1 56,2 56,5
Central & South-Eastern Europe (non-EU) & CIS 53,1 52,9 53,4 53,6 53,8

Republic of  Moldova 53,3 47,5 45,7 45,4 42,9
Youth 26,8 20,2 18,1 17,7 18,9

East Asia 73.0 72,6 72,4 72,1 71,9
South East Asia & the Pacifi c 66,2 65,9 65,9 66,3 66,3
South Asia 57,3 57,4 56,8 56,7 56,7
Latin America & the Caribbean 59,3 59,7 59,9 59,9 59,9
North Africa 42,8 43,2 44,0 44,7 44,8
Sub-Saharan Africa 67,0 66,8 67,2 67,1 67,0
Middle East 47,6 48,3 49,1 49,2 49,6
Women 
WORLD 49,0 48,9 48,9 49,0 49,0

Youth 39,6 39,3 39,5 39,6 39,7
Developed Economies & European Union 47,9 47,9 48,4 48,6 49,0
Central & South-Eastern Europe (non-EU) & CIS 45,3 44,9 45,0 45,2 45,4

Republic of  Moldova 51,7 46,0 44,9 44,8 40,5
Youth 26,4 18,6 17,3 16,8 16,7

East Asia 66,7 66,2 66,0 65,6 65,3
South East Asia & the Pacifi c 54,4 54,2 54,5 54,7 54,8
South Asia 34,3 34,7 33,8 33,9 34,0
Latin America & the Caribbean 44,3 45,0 45,6 46,2 46,6
North Africa 19,7 20,2 20,6 21,2 21,4
Sub-Saharan Africa 56,5 56,4 56,7 56,6 56,6
Middle East 23,9 24,7 26,0 26,5 27,2
Men 
WORLD 74,3 74,1 74,2 74,1 74,1

Youth 54,9 54,5 54,7 54,7 54,6
Developed Economies & European Union 64,7 64,2 64,3 64,3 64,3
Central & South-Eastern Europe (non-EU) & CIS 61,9 61,8 62,9 63,1 63,3

Republic of  Moldova 55,1 49,3 46,6 46,0 45,5
Youth 27,2 21,8 19,0 18,6 21,2

East Asia 79,1 78,7 78,6 78,3 78,2
South East Asia & the Pacifi c 78,2 77,9 77,6 78,2 78,0
South Asia 78,8 78,7 78,4 78,3 78,2
Latin America & the Caribbean 75,1 75,2 74,9 74,4 74,0
North Africa 66,1 66,4 67,7 68,4 68,6
Sub-Saharan Africa 77,9 77,7 78,0 77,9 77,8
Middle East 69,1 69,7 70,0 69,9 70,0
Difference between the female and male ratio, percentage points
WORLD -25,4 -25,2 -25,3 -25,2 -25,1

Youth -15,3 -15,2 -15,2 -15,1 -14,9
Developed Economies & European Union -16,8 -16,3 -15,9 -15,6 -15,3
Central &  South-Eastern Europe (non-EU) & CIS -16,6 -16,9 -17,8 -17,9 -17,9

Republic of  Moldova -3,4 -3,3 -1,7 -1,2 -5,0
Youth -0,8 -3,2 -1,7 -1,8 -4,5

East Asia -12,4 -12,5 -12,6 -12,7 -12,9
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percent

2002 2003 2004 2005 2006*
South East Asia & the Pacifi c -23,7 -23,6 -23,1 -23,5 -23,2
South Asia -44,5 -44,0 -44,6 -44,4 -44,2
Latin America & the Caribbean -30,9 -30,3 -29,3 -28,1 -27,4
North Africa -46,5 -46,2 -47,0 -47,3 -47,2
Sub-Saharan Africa -21,3 -21,3 -21,2 -21,2 -21,2
Middle East -45,2 -45,0 -44,0 -43,4 -42,8

* Preliminary data
Source: ILO, Key Indicators of the Labour Market Programme, KILM 2 http://www.ilo.org/public/english/em-
ployment/strat/kilm/index.htm

Annex nr. 3 

Share of women in remunerated non-agricultural activities at international and regional 
levels 

percent

2000 2005
WORLD 37,8 38,9
Developed Regions 45,7 46,6
Commonwealth of Independent States (CIS) 50,2 51,2

Republic of  Moldova 52,8 54,9
Eastern Asia 39,5 40,5
Southern Asia 16,7 18,1
South-Eastern Asia 38,6 38,7
Western Asia 19,4 21,2
Oceania 35,2 37,8
Latin America & the Caribbean 40,4 42,1
Northern Africa 18,6 20,1
Sub-Saharan Africa 30,3 31,6

Source: MDG Report Statistical Annex, The Millennium Development Goals Report, United Nations, 2007,
http://mdgs.un.org/unsd/mdg/Resources/Static/Data/2007%20Stat%20Annex%20current%20indicators.pdf
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Annex nr. 4

Evolution of the unemployment rate at international and regional levels 

percent

2002 2003 2004 2005 2006*
TOTAL 
WORLD 6,6 6,5 6,5 6,4 6,3
Developed Economies & European Union 7,3 7,4 7,2 6,9 6,4
Central & South-Eastern Europe (non-EU) & CIS 9,8 9,4 9,3 9,0 8,8

Republic of  Moldova 6,8 7,9 8,1 7,3 7,4
East Asia 3,9 3,8 3,7 3,7 3,6
South East Asia & the Pacifi c 6,1 6,2 6,4 6,1 6,2
South Asia 5,1 4,8 5,4 5,3 5,1
Latin America & the Caribbean 8,8 8,7 8,3 8,4 8,6
North Africa 13,7 13,4 12,5 11,6 11,5
Sub-Saharan Africa 10,2 10,1 9,7 9,7 9,7
Middle East 13,0 12,4 11,7 12,2 12,1
Women 
WORLD 6,9 6,8 6,8 6,7 6,6
Developed Economies & European Union 7,6 7,6 7,5 7,2 6,7
Central & South-Eastern Europe (non-EU) & CIS 9,6 9,2 9,0 8,7 8,4

Republic of  Moldova 5,5 6,4 6,3 6,0 5,7
East Asia 3,3 3,1 3,1 3,1 3,0
South East Asia & the Pacifi c 6,2 6,4 6,6 6,8 6,9
South Asia 5,9 5,5 6,3 6,1 5,9
Latin America & the Caribbean 11,5 11,3 11,0 10,8 11,0
North Africa 19,7 19,5 18,4 17,2 17,1
Sub-Saharan Africa 10,2 10,2 9,7 9,7 9,7
Middle East 17,8 17,0 15,9 16,5 16,3
Men 
WORLD 6,4 6,3 6,3 6,2 6,1
Developed Economies & European Union 7,1 7,2 6,9 6,6 6,1
Central & South-Eastern Europe (non-EU) & CIS 10,0 9,7 9,6 9,3 9,0

Republic of  Moldova 8,1 9,6 10,0 8,7 8,9
East Asia 4,4 4,2 4,2 4,2 4,1
South East Asia & the Pacifi c 5,9 6,1 6,3 5,6 5,7
South Asia 4,7 4,6 5,0 4,9 4,8
Latin America & the Caribbean 7,1 7,0 6,6 6,8 6,9
North Africa 11,7 11,3 10,6 9,6 9,6
Sub-Saharan Africa 10,2 10,1 9,7 9,7 9,7
Middle East 11,3 10,8 10,3 10,6 10,5
Difference between the male and female ratio, percentage points
WORLD 0,5 0,5 0,5 0,5 0,5
Developed Economies & European Union 0,5 0,4 0,6 0,6 0,6
Central & South-Eastern Europe (non-EU) & CIS -0,4 -0,5 -0,6 -0,6 -0,6

Republic of  Moldova -2,6 -3,2 -3,7 -2,7 -3,2
East Asia -1,1 -1,1 -1,1 -1,1 -1,1
South East Asia & the Pacifi c 0,3 0,3 0,3 1,2 1,2
South Asia 1,2 0,9 1,3 1,2 1,1
Latin America & the Caribbean 4,4 4,3 4,4 4,0 4,1
North Africa 8,0 8,2 7,8 7,6 7,5
Sub-Saharan Africa 0 0,1 0 0 0
Middle East 6,5 6,2 5,6 5,9 5,8

* Preliminary data
Source: ILO, Key Indicators of the Labour Market Programme, KILM 8 http://www.ilo.org/public/english/em-
ployment/strat/kilm/index.htm
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Annex nr. 5

Evolution of the youth unemployment rate at international and regional levels 

percent

2002 2003 2004 2005 2006*
WORLD 13,9 13,8 13,7 13,3 13,2
Developed Economies & European Union 14,4 14,6 14,2 13,8 12,7
Central & South-Eastern Europe (non-EU) & CIS 19,7 19,2 18,8 18,2 18,5

Republic of  Moldova 15,2 18,1 19,7 18,7 17,1
East Asia 8,0 7,8 7,7 7,6 7,5
South East Asia & the Pacifi c 16,2 16,7 17,3 15,9 16,5
South Asia 10,7 10,4 10,6 10,2 9,9
Latin America & the Caribbean 17,0 16,9 16,8 16,7 17,2
North Africa 29,0 28,8 27,5 25,6 25,7
Sub-Saharan Africa 18,7 18,6 17,8 17,8 17,8
Middle East 25,5 24,5 23,5 24,5 24,6
Women 
WORLD 14,1 14,0 13,8 13,5 13,4
Developed Economies & European Union 13,7 13,9 13,7 13,1 12,4
Central & South-Eastern Europe (non-EU) & CIS 19,9 19,5 19,2 18,7 18,3

Republic of  Moldova 12,6 17,1 17,6 18,3 15,9
East Asia 6,7 6,5 6,4 6,3 6,3
South East Asia & the Pacifi c 16,7 17,3 17,8 16,9 17,0
South Asia 11,6 11,0 11,4 10,7 10,3
Latin America & the Caribbean 21,8 21,9 21,7 21,1 21,7
North Africa 34,4 36,4 35,3 33,4 33,6
Sub-Saharan Africa 18,2 18,1 17,2 17,3 17,3
Middle East 32,2 31,0 29,3 30,7 30,7
Men 
WORLD 13,9 13,7 13,6 13,2 13,1
Developed Economies & European Union 14,9 15,3 14,6 14,5 13,0
Central & South-Eastern Europe (non-EU) & CIS 19,6 19,0 18,5 17,9 18,6

Republic of  Moldova 17,5 19,0 21,5 19,1 18,0
East Asia 9,3 9,0 8,9 8,8 8,7
South East Asia & the Pacifi c 15,9 16,3 17,0 15,2 16,1
South Asia 10,3 10,1 10,3 10,0 9,7
Latin America & the Caribbean 13,8 13,6 13,5 13,6 14,0
North Africa 26,8 25,7 24,3 22,4 22,5
Sub-Saharan Africa 19,0 18,9 18,3 18,2 18,3
Middle East 22,6 21,7 20,9 21,7 21,7
Ratio of  youth to adult unemployment rates
WORLD 3,0 3,0 3,0 2,9 3,0
Developed Economies & European Union 2,3 2,3 2,3 2,4 2,3
Central &  South-Eastern Europe (non-EU) & CIS 2,5 2,5 2,5 2,5 2,7

Republic of  Moldova 2,8 2,7 2,9 3,2 2,8
East Asia 2,7 2,7 2,7 2,8 2,8
South East Asia & the Pacifi c 5,4 5,3 5,2 4,8 4,8
South Asia 3,3 3,3 2,9 2,7 2,7
Latin America & the Caribbean 2,7 2,7 2,9 2,7 2,7
North Africa 3,2 3,3 3,4 3,5 3,5
Sub-Saharan Africa 3,0 3,0 3,0 3,0 3,0
Middle East 3,0 3,0 3,1 3,1 3,1

* Preliminary data
Source: ILO, Key Indicators of the Labour Market Programme, KILM 9 http://www.ilo.org/public/english/em-
ployment/strat/kilm/index.htm
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Annex nr. 6

Evolution of employment rate for women of 15 years old and over, in European Union 
countries 

percent

2000 2001 2002 2003 2004 2005 2006
European Union (27 countries) 42,9 43,3 43,3 43,6 43,7 44,4 45,2
European Union (25 countries) 42,4 42,9 43,2 43,6 43,7 44,5 45,2
European Union (15 countries) 42,4 43,1 43,6 44,1 44,3 45,2 45,8
European Community (12 
countries, including ex-GDR)

41,9 42,6 43,0 43,6 43,8 44,8 45,4

Euro area (EA11-2000, 
EA12-2006, EA13-2007, 
EA15)

40,4 40,9 41,4 42,0 42,2 43,3 44,0

Belgium 40,0 39,0 39,3 39,5 40,6 41,3 41,6
Bulgaria 37,6 37,7 38,0 38,9 40,2 40,0 42,0
Czech Republic 46,1 46,2 46,4 46,0 45,6 45,7 46,1
Denmark 57,2 56,8 57,6 56,3 57,1 57,2 58,2
Germany (including ex-GDR 
from 1991)

44,8 45,5 45,3 45,1 44,5 46,3 47,2

Estonia 45,5 45,1 46,3 46,4 47,9 49,3 51,7
Ireland 45,1 45,9 47,0 47,2 47,5 49,7 50,8
Greece 33,5 33,3 34,1 35,0 35,5 35,7 36,7
Spain 32,4 33,6 34,8 36,3 37,7 40,3 42,0
France 43,1 43,7 44,3 45,8 45,3 46,0 46,2
Italy 30,4 31,5 32,1 32,9 34,3 34,1 34,8
Cyprus 45,5 48,8 50,3 51,4 50,6 49,8 51,4
Latvia 42,5 44,5 45,5 45,5 45,5 46,5 49,2
Lithuania 47,5 46,0 45,9 47,8 45,7 46,9 48,1
Luxembourg (Grand-Duché) 40,1 41,5 41,9 41,6 42,2 43,7 46,3
Hungary 39,3 39,1 39,3 40,1 39,8 39,9 40,0
Malta 27,8 27,2 28,4 27,7 26,2 27,9 28,9
Netherlands 52,3 53,7 54,3 54,3 54,1 54,5 54,7
Austria 47,1 47,3 48,4 48,6 47,3 49,0 50,1
Poland 40,9 40,2 38,9 38,4 38,0 38,6 39,6
Portugal 50,2 50,9 51,3 50,9 50,6 50,8 50,8
Romania 54,5 53,7 47,4 45,9 45,7 43,9 44,9
Slovenia 47,8 48,1 48,6 46,7 49,4 49,2 49,4
Slovakia 42,6 43,1 42,5 43,6 42,3 42,5 43,2
Finland 51,3 52,2 52,7 52,5 51,7 51,9 52,5
Sweden 53,6 56,0 56,0 56,0 54,9 54,6 54,9
United Kingdom 51,6 51,9 52,3 52,4 52,7 53,0 53,1
Croatia : : 36,4 36,1 37,0 36,7 37,4
Turkey : : : : : : 22,3
Iceland 77,7 76,7 76,2 75,6 74,7 75,2 75,4
Norway 66,9 67,0 67,6 66,4 66,4 65,6 66,0
Switzerland 55,8 56,8 57,5 56,8 56,3 56,3 56,9
Republic of Moldova 52,2 51,4 51,7 46,0 44,9 44,8 40,5

Source: Eurostat
http://epp.eurostat.ec.europa.eu/portal/page?_pageid=0,1136184,0_45572595&_dad=portal&_schema=
PORTAL 
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Annex nr. 7

Evolution of the employment rate for men of 15 years old and over, in European Union 
countries 

percent

2000 2001 2002 2003 2004 2005 2006
European Union (25 countries) 60,5 60,6 60,2 60,0 59,7 60,2 60,7
European Union (15 countries) 61,2 61,5 61,2 61,0 60,6 61,0 61,4
European Community (12 
countries, including ex-GDR)

61,2 61,4 61,1 60,9 60,5 60,9 61,2

Euro area (EA11-2000, 
EA12-2006, EA13-2007, 
EA15)

60,3 60,5 60,3 60,0 59,5 60,0 60,4

Belgium 58,2 57,1 56,6 55,8 56,3 56,7 56,4
Bulgaria 46,9 44,9 45,5 47,6 49,1 49,7 51,8
Czech Republic 64,3 64,3 64,9 64,3 63,3 64,3 64,6
Denmark 68,2 68,3 68,2 67,8 68,1 67,9 68,7
Germany (including ex-GDR 
from 1991)

61,6 61,1 60,0 58,7 57,5 58,6 59,6

Estonia 56,7 58,2 58,6 59,7 59,1 59,5 63,1
Ireland 68,1 68,5 67,5 67,2 67,5 69,0 69,8
Greece 60,0 59,7 60,2 60,9 60,8 60,9 61,2
Spain 59,4 60,5 60,8 61,2 61,6 63,1 64,0
France 57,6 58,3 58,0 58,2 57,8 57,7 57,5
Italy 56,5 56,9 57,4 57,9 58,0 57,4 57,7
Cyprus 70,2 70,7 70,3 70,7 70,9 70,7 70,6
Latvia 55,2 55,1 56,7 58,4 60,0 60,1 62,7
Lithuania 54,4 52,8 56,8 58,1 57,1 57,9 58,2
Luxembourg (Grand-Duché) 64,9 64,7 65,2 63,2 62,5 62,8 58,2
Hungary 54,3 54,1 54,1 54,6 54,4 54,2 54,7
Malta 66,0 67,2 66,3 66,1 65,6 64,7 65,2
Netherlands 71,6 72,2 72,4 70,7 69,9 69,4 69,7
Austria 65,6 65,3 64,6 64,7 62,3 64,2 65,2
Poland 54,8 53,2 50,9 50,2 50,6 52,4 54,1
Portugal 67,5 68,2 68,1 66,4 65,9 64,8 65,1
Romania 65,8 64,9 59,2 58,6 57,3 56,7 57,5
Slovenia 59,5 61,2 61,1 59,3 61,8 62,0 62,5
Slovakia 54,7 55,0 55,1 56,6 56,2 57,8 59,9
Finland 61,4 61,7 60,8 60,3 59,9 59,7 60,5
Sweden 60,7 63,6 63,2 62,7 61,9 62,2 62,9
United Kingdom 65,8 65,8 65,4 65,7 65,6 65,7 65,5
Croatia : : 51,5 51,3 52,3 50,9 50,8
Turkey : : : : : : 64,6
Iceland 86,7 87,1 84,4 83,8 82,4 83,3 84,6
Norway 75,5 75,2 74,6 73,1 72,5 72,4 72,8
Switzerland 76,0 76,1 74,6 73,9 73,0 72,2 72,8
Republic of Moldova 57,7 56,2 55,1 49,3 46,6 46,0 45,5

Source: Eurostat
http://epp.eurostat.ec.europa.eu/portal/page?_pageid=0,1136184,0_45572595&_dad=portal&_schema=
PORTAL 
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Annex nr. 8

Evolution of the unemployment rate for women of 15 years old and over, in European 
Union countries 

percent

2000 2001 2002 2003 2004 2005 2006
European Union (25 countries) 10,7 9,7 9,8 9,9 10,0 9,8 9,1
European Union (15 countries) 9,9 8,5 8,7 8,8 9,1 8,9 8,6
European Community (12 
countries, including ex-GDR)

10,1 8,7 8,9 9,0 9,2 9,0 8,7

Euro area (EA11-2000, 
EA12-2006, EA13-2007, 
EA15)

11,1 9,7 9,8 10,1 10,3 10,0 9,5

Belgium 8,3 6,9 7,8 8,0 8,3 9,5 9,3
Bulgaria 15,8 18,9 17,4 13,2 11,6 9,8 9,3
Czech Republic 10,5 9,6 8,6 9,6 9,7 9,8 8,8
Denmark 5,0 4,8 4,3 5,7 5,4 5,3 4,5
Germany (including ex-GDR 
from 1991)

8,3 7,8 8,2 9,3 10,1 10,7 10,1

Estonia 11,5 13,1 8,5 10,4 8,7 7,1 5,6
Ireland 4,3 3,5 3,7 4,0 3,8 4,0 4,1
Greece 17,0 15,9 15,2 14,3 15,9 15,3 13,6
Spain 20,3 15,0 16,3 15,9 15,2 12,2 11,6
France 12,2 10,5 9,8 9,5 10,4 9,8 9,6
Italy 14,9 13,0 12,6 11,9 10,2 10,1 8,8
Cyprus 7,3 5,7 4,2 4,6 5,4 6,5 5,4
Latvia 13,4 11,5 11,6 10,8 10,4 8,7 6,2
Lithuania 13,6 14,1 12,8 13,2 11,6 8,3 5,4
Luxembourg (Grand-Duché) 3,1 2,2 3,6 4,7 7,1 5,8 6,2
Hungary 5,8 4,9 5,1 5,4 5,9 7,4 7,8
Malta 6,5 8,1 8,3 9,9 8,3 8,9 8,9
Netherlands 3,5 2,5 2,9 3,8 5,0 5,1 5,0
Austria 4,6 4,1 4,5 4,3 5,3 5,5 5,2
Poland 18,3 20,0 20,7 19,9 19,8 19,1 14,9
Portugal 4,7 4,9 5,3 7,2 7,2 8,7 9,0
Romania 6,4 6,0 7,6 6,4 6,2 6,4 6,1
Slovenia 7,1 6,0 6,3 7,0 6,4 7,0 7,2
Slovakia 18,6 18,6 18,8 17,3 19,6 17,2 14,7
Finland 12,0 10,8 10,2 9,9 10,6 8,6 8,1
Sweden 5,0 4,4 4,6 5,0 6,2 7,7 7,3
United Kingdom 4,8 4,1 4,4 4,1 4,2 4,3 4,9
Croatia : : 17,3 15,6 15,3 13,8 12,7
Turkey : : : : : : 8,4
Iceland 2,6 2,2 2,6 4,0 2,8 2,5 3,1
Norway 3,3 3,6 4,1 4,0 3,9 4,2 3,3
Switzerland 3,1 3,5 3,1 4,5 4,8 5,1 4,7
Republic of Moldova 7,2 5,9 5,5 6,4 6,3 6,0 5,7

Source: Eurostat
http://epp.eurostat.ec.europa.eu/portal/page?_pageid=0,1136184,0_45572595&_dad=portal&_schema=
PORTAL 
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Annex nr. 9

Evolution of the unemployment rate for men of 15 years old and over, in European 
Union countries 

percent

2000 2001 2002 2003 2004 2005 2006
European Union (25 countries) 8,1 7,6 8,1 8,4 8,5 8,3 7,5
European Union (15 countries) 7,2 6,4 6,9 7,4 7,6 7,5 7,1
European Community (12 
countries, including ex-GDR)

7,3 6,5 6,9 7,4 7,6 7,5 7,1

Euro area (EA11-2000, 
EA12-2006, EA13-2007, 
EA15)

7,5 6,7 7,3 7,8 8,2 8 7,4

Belgium 5,3 5,6 6,2 7,4 6,6 7,6 7,4
Bulgaria 16,6 20,9 18,8 14,2 12,4 10,3 8,6
Czech Republic 7,3 6,7 5,8 5,9 7,1 6,5 5,8
Denmark 4 3,6 4,2 5,1 5 4,4 3,3
Germany (including ex-GDR 
from 1991)

7,6 7,8 8,7 10,2 11,3 11,4 10,3

Estonia 14,6 11,8 10,3 11 11,3 8,8 6,2
Ireland 4,4 3,8 4,5 4,8 5 4,6 4,6
Greece 7,4 6,9 6,4 6 6,3 6,1 5,6
Spain 9,5 7,3 7,8 8,2 8,2 7 6,3
France 8,5 7 7,8 7,7 8,2 8 8,1
Italy 8,3 7,4 7 6,9 6,3 6,2 5,4
Cyprus 3,2 2,6 2,6 3,8 3,5 4,4 3,9
Latvia 15 14,6 14,8 10,4 9,5 9,1 7,4
Lithuania 18,2 19,5 13,2 12,6 11,1 8,2 5,8
Luxembourg (Grand-Duché) 1,8 1,6 1,9 3 3,7 3,5 3,5
Hungary 7,2 6,3 6 6,1 5,8 7 7,2
Malta 6,2 6,7 6,3 6,4 6,9 6,6 6,5
Netherlands 2,2 1,8 2,3 3,4 4,3 4,4 4,1
Austria 4,8 3,9 5,1 5,1 5,3 4,9 4,3
Poland 14,6 17 19,2 18,9 18,5 16,6 13
Portugal 3,1 2,9 3,8 5,2 5,6 6,7 6,5
Romania 7,5 7 8,6 7,4 9 7,8 8,2
Slovenia 6,8 5,4 5,6 6 5,7 6,1 4,9
Slovakia 19,4 20,1 18,7 17 17,7 15,5 12,3
Finland 10,3 9,9 10,7 11 10,2 8,2 7,4
Sweden 5,9 5 5,3 6,1 7,2 7,9 6,9
United Kingdom 6,1 5,2 5,6 5,4 4,9 5,1 5,7
Croatia : : 13,2 12,5 12,3 11,6 9,8
Turkey : : : : : : 8,4
Iceland 1,3 1,6 3,3 4 5,1 2,6 2,6
Norway 3,6 3,8 4 4,5 4,6 4,5 3,4
Switzerland 2,3 1,7 2,8 3,8 3,9 3,9 3,4
Republic of Moldova 9,7 8,7 8,1 9,6 10,0 8,7 8,9

Source: Eurostat
http://epp.eurostat.ec.europa.eu/portal/page?_pageid=0,1136184,0_45572595&_dad=portal&_schema= 
PORTAL 
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Annex nr. 10

Evolution of the economically active population by sex and age groups*

thousand persons 

2000 2001 2002 2003 2004 2005 2006

Women 826,7 810,1 819,7 742,4 730,9 732,8 666,9

15- 24 105,9 99,3 99,9 75,4 71,8 71 68,3
25-34 168,7 160,7 168,6 146,9 143,6 143,4 127,8
35- 44 244,5 241,4 236,1 222,6 210,9 194,6 166,4
45- 54 197,1 207,3 205,6 209,6 207 214,7 208,9
55 years old + 110,5 101,4 109,5 87,9 97,7 109,3 95,5

Men 828,0 806,6 795,3 731,2 701,6 689,5 690,2

15- 24 128,1 118,8 111,8 92,8 84,8 81,3 91,4
25-34 164,3 154,8 160,1 136 130,6 129,4 147,9
35- 44 236,5 223,8 208,7 201,5 188,6 171,9 157,4
45- 54 187,1 199,5 195,1 202,8 194,8 192 184,3
55 years old + 112 109,6 119,6 98,1 102,8 114,9 109,2

*Here and in the further on annexes the data from the Republic of Moldova are presented 
Source: NBS, Labour Force Survey 

Annex nr. 11

Evolution of the economically active population by sex and marital status 

2000 2001 2002 2003 2004 2005 2006
Women (th 
persons)  

826,7 810,1 819,7 742,4 730,9 732,8 666,9

in % out of the total
Unmarried 12,3 12,8 13,0 12,3 12,1 12,2 13,0
Married 69,1 68,4 68,3 69,6 68,8 68,8 69,6
Widow 10,4 10,6 11,0 10,0 10,3 10,3 9,1
Divorced 8,2 8,2 7,7 8,0 8,8 8,7 8,3

Men  (th persons) 828,0 806,6 795,3 731,2 701,6 689,5 690,2
In % out of the total

Unmarried 18,8 18,7 18,9 17,5 17,7 18,2 19,1
Married 74,9 74,8 74,2 75,7 75,3 74,5 75,5
Widower 2,6 2,7 3,3 2,9 2,9 2,8 1,9
Divorced 3,7 3,8 3,6 3,9 4,1 4,5 3,5

Source: NBS, Labour Force Survey 
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Annex nr. 12

Evolution of employed population by sex and age groups

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 810,1 819,7 742,4 730,9 689,0 628,7

15- 24 90,2 99,3 99,9 75,4 71,8 58 57,4
25-34 156 160,7 168,6 146,9 143,6 134,8 119,6
35- 44 227,7 241,4 236,1 222,6 210,9 182,7 157,5
45- 54 184,1 207,3 205,6 209,6 207 206 200,3
55 years old + 109,2 101,4 109,5 87,9 97,7 107,5 93,9

Men 747,4 806,6 795,3 731,2 701,6 629,7 628,6

15- 24 106,8 118,8 111,8 92,8 84,8 65,7 75
25-34 144,5 154,8 160,1 136 130,6 116,8 132,6
35- 44 214 223,8 208,7 201,5 188,6 158 143,6
45- 54 172,7 199,5 195,1 202,8 194,8 178,1 172,1
55 years old + 109,3 109,6 119,6 98,1 102,8 111 105,3

Source: NBS, Labour Force Survey 

Annex nr. 13

Evolution of employed population by sex and level of education 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 762,5 774,2 695,2 684,6 689,0 628,7

Higher 95,0 102,0 109,5 114,7 120,2 122,4 136,4
Secondary vocational 131,4 125,6 120,8 111,5 109,9 114,8 129,7
Secondary professional 139,0 144,6 152,5 149,7 147,2 135,0 108,8
Secondary general, lyceum 199,7 190,8 189,0 166,4 166,0 168,5 132,4
Gymnasium 147,4 150,7 156,5 127,8 118,7 123,4 105,0
Primary or with no education 54,6 48,8 45,8 25,1 22,6 25,0 16,3

Men 747,4 736,5 730,9 661,3 631,5 629,7 628,6

Higher 85,8 88,9 95,6 96,6 103,3 101,4 124,1
Secondary vocational 85,3 85,8 88,7 79,7 70,8 79,5 84,5
Secondary professional 252,0 249,2 238,3 225,6 208,0 196,3 185,4
Secondary general, lyceum 160,7 151,6 142,2 127,7 125,3 126,4 118,2
Gymnasium 130,3 129,4 135,1 114,6 110,0 111,5 103,9
Primary or with no education 33,3 31,6 30,9 17,2 14,1 14,5 12,5

Source: NBS, Labour Force Survey 



85Women and men
on the labor market of the Republic of Moldova

Annex nr. 14

Evolution of employed population by sex and activities of national economy 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 762,5 774,2 695,2 684,6 689,0 628,7

Agriculture, hunting, forestry, fi shing 381,8 383,6 376,6 290,0 274,4 277,5 200,8
Industry 71,6 71,5 76,6 75,8 73,6 73,0 71,5
Constructions 6,7 6,3 6,8 7,2 5,9 6,2 6,4
Retail sale and wholesale trade; hotels and 
restaurants 

95,8 95,7 102,4 104,2 108,5 108,9 112,8

Transportation and communication 15,8 15,5 15,6 15,1 16,5 18,6 18,2
Public administration; education; health and 
social assistance 

161,6 157,6 162,7 165,3 162,9 163,4 173,7

Other activities 33,9 32,3 33,5 37,7 42,8 41,4 45,3

Men 747,4 736,5 730,9 661,3 631,5 629,7 628,6

Agriculture, hunting, forestry, fi shing 388,6 381,2 370,5 293,2 258,6 259,1 221,6
Industry 94,4 93,6 94,8 88,7 88,2 86,3 89,8
Constructions 37,6 37,0 39,2 46,0 46,1 45,5 60,9
Retail sale and wholesale trade; hotels and 
restaurants 

69,5 68,0 72,4 71,6 70,2 73,9 83,2

Transportation and communication 48,0 48,8 46,1 52,7 56,9 52,4 47,0
Public administration; education; health and 
social assistance 

78,7 79,9 80,6 78,7 77,8 75,9 83,0

Other activities 30,5 27,9 27,3 30,4 33,7 36,6 43,1

Source: NBS, Labour Force Survey 
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Annex nr. 15

Evolution of employed population by sex and profession groups 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 762,5 774,2 695,2 684,6 689,0 628,7

Leaders of public authorities of all levels, 
leaders and senior servants from political 
and social-economic units 

16,8 20,5 24,3 25,4 26,4 29,1 34,5

Specialists with high level of qualifi cation 83,6 82,5 84,4 92,3 96,7 95,5 106,7
Specialists with medium level of qualifi cation 81,5 74,1 71,0 68,2 68,2 67,2 66,8
Administrative offi cials 20,8 21,7 22,5 21,4 21,4 22,8 21,0
Workers in services, housing, utility services, 
trade and the ones assimilated to such 

88,1 95,2 110,0 109,0 109,8 107,3 112,9

Qualifi ed workers in agriculture, forestry, 
hunting, fi sh breeding and fi shing 

343,9 295,8 282,0 221,6 228,7 212,9 118,4

Qualifi ed worker in small and big 
industrial enterprises, handcraft 
workers, in constructions, transportation, 
telecommunication, geology and geological 
prospecting  

38,8 39,3 39,0 39,7 39,7 37,2 33,8

Other activities 93,8 133,3 141,1 117,6 93,7 116,9 134,7

Men 747,4 736,5 730,9 661,3 631,5 629,7 628,6

Leaders of public authorities of all levels, 
leaders and senior servants from political 
and social-economic units 

33,8 34,3 36,1 39,0 41,3 45,8 54,2

Specialists with high level of qualifi cation 48,9 49,7 55,5 54,6 58,9 56,3 65,1
Specialists with medium level of qualifi cation 32,6 31,7 30,3 29,9 26,6 29,2 30,9
Administrative offi cials 4,9 4,9 4,6 3,9 4,3 4,0 4,6
Workers in services, housing, utility services, 
trade and the ones assimilated to such 

42,2 42,0 42,2 44,5 41,4 40,5 45,8

Qualifi ed workers in agriculture, forestry, 
hunting, fi sh breeding and fi shing 

280,4 249,0 237,2 183,9 177,8 169,6 106,7

Qualifi ed worker in small and big 
industrial enterprises, handcraft 
workers, in constructions, transportation, 
telecommunication, geology and geological 
prospecting  

73,7 74,9 80,1 77,6 76,8 77,5 85,7

Other activities 230,8 250,1 244,8 228,0 204,6 206,6 235,5

Source: NBS, Labour Force Survey 
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Annex nr. 16

Evolution of employed population by sex and ownership forms 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 762,5 774,2 695,2 684,6 689,0 628,7

Public 223,5 198,4 200,1 198,0 199,5 202,7 206,2
Private  (including 
other forms of 
ownership)

543,7 564,0 574,2 497,2 485,1 486,3 422,4

Men 747,4 736,5 730,9 661,3 631,5 629,7 628,6

Public 163,7 146,3 136,8 129,9 133,5 134,9 132,6
Private  (including 
other forms of 
ownership)

583,7 590,3 594,2 531,3 497,9 494,8 495,9

Source: NBS, Labour Force Survey 

Annex nr. 17

Evolution of employed population by sex and professional status  

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 767,2 762,5 774,2 695,2 684,6 689,0 628,7

Employee 474,8 449,9 456,2 452,2 442,0 441,5 432,6
Employer 1,3 1,9 3,7 2,6 3,2 2,0 3,3
Own account 
worker 

222,2 225,4 234,6 216,5 229,2 235,9 165,8

Other 68,8 85,2 79,8 23,9 10,1 9,6 27,0

Men 747,4 736,5 730,9 661,3 631,5 629,7 628,6

Employee 476,1 449,3 435,6 416,0 398,9 389,1 410,1
Employer 6,6 5,4 7,8 5,1 5,2 6,8 8,9
Own account 
worker 

221,4 240,8 252,2 231,0 223,8 228,8 199,1

Other 43,3 41,0 35,3 9,2 3,6 5,0 10,5

Source: NBS, Labour Force Survey 
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Annex nr. 18

Evolution of employed population by sex and types of production units 

thousand persons

2003 2004 2005 2006

Women 695,2 684,6 689,0 628,7

Enterprises from formal sector 525,2 528,8 529,4 490,8
Out of which 

Public 198,0 199,5 202,7 206,2
Private 327,3 329,3 326,7 284,5

Enterprise from informal sector 91,6 79,6 76,6 47,6

Households 78,4 76,2 83,0 90,4

Men 661,3 631,5 629,7 628,6

Enterprises from formal sector 500,5 496,6 493,7 481,8
Out of which 

Public 129,9 133,5 134,9 132,6
Private 370,6 363,1 358,8 349,2

Enterprise from informal sector 105,1 88,2 82,5 78,5

Households 55,7 46,6 53,4 68,2

Source: NBS, Labour Force Survey 
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Annex nr. 19

Evolution of employed population by sex and nature of the working place

thousand persons

2003 2004 2005 2006

Formal activities 433,2 445,3 456,0 410,7
Out of which:

Employees 
365,6 359,8 369,6 363,7

Non-employees 67,6 85,5 86,4 47,0

Informal activities 262,0 239,3 232,9 218,0
Out of which:

Employees 
86,6 82,2 71,9 68,9

Non-employees 175,4 157,1 161,0 149,1

Men 

Formal activities 407,3 415,6 421,6 405,0
Out of which:

Employees 
323,2 315,6 316,1 329,4

Non-employees 84,1 100,0 105,5 75,6

Informal activities 254,0 215,8 208,0 223,5
Out of which:

Employees 
92,8 83,3 73,0 80,7

Non-employees 161,2 132,5 135,0 142,8

Source: NBS, Labour Force Survey 

Annex nr. 20

Evolution of unemployed persons number by sex and age groups 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 59,5 47,6 45,4 47,2 46,4 43,9 38,2

15 - 24 15,7 13,8 12,6 12,9 12,7 13,0 10,9
25 - 34 12,7 10,1 10,4 10,3 9,3 8,5 8,2
35 - 44 16,8 13,6 13,1 13,5 12,3 11,8 8,9
45 - 54 13,0 9,2 8,4 9,7 10,3 8,8 8,6
55 years old + 1,2 0,9 0,9 0,9 1,8 1,7 1,6

Men 80,6 70,1 64,4 69,9 70,1 59,8 61,7

15 - 24 21,2 21,7 19,5 17,6 18,2 15,5 16,4
25 - 34 19,8 15,7 13,4 15,1 16,0 12,7 15,4
35 - 44 22,4 17,1 15,4 18,8 17,3 13,9 13,7
45 - 54 14,4 13,0 12,8 15,2 15,5 13,8 12,2
55 years old + 2,8 2,6 3,3 3,3 3,2 3,9 4,0

Source: NBS, Labour Force Survey 
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Annex nr. 21

Evolution of unemployed persons number by sex and level of education 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 59,5 47,6 45,4 47,2 46,4 43,9 38,2

Higher 6,8 6,0 6,2 6,3 6,1 5,7 6,0
Secondary vocational 10,9 8,9 9,1 8,4 8,3 7,7 6,9
Secondary professional 16,3 12,2 12,1 12,7 11,4 11,3 7,5
Secondary general, 
lyceum 

16,9 13,0 11,1 11,4 12,6 11,7 9,8

Gymnasium 8,2 7,2 6,8 8,2 7,9 7,1 7,9
Primary or with no 
education 

0,0 0,0 0,0 0,0 0,0 0,0 0,0

Men 80,6 70,1 64,4 69,9 70,1 59,8 61,7

Higher 7,2 5,8 6,9 6,8 7,4 6,1 7,3
Secondary vocational 11,9 9,5 8,8 10,4 9,6 8,1 9,0
Secondary professional 28,0 24,8 23,5 26,8 26,0 20,2 17,8
Secondary general, 
lyceum 

20,9 16,2 12,9 13,1 14,7 13,9 14,1

Gymnasium 12,1 12,7 10,6 11,3 11,6 10,7 12,8
Primary or with no 
education 

0,0 0,0 1,7 1,6 0,0 0,0 0,0

Source: NBS, Labour Force Survey 

Annex nr. 22

Evolution of economically inactive population of 15 years old and over by sex and age 
groups 

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 642,1 672,5 774,2 769,6 794,1 804,2 884,8

15 - 24 213,1 224,2 87,2 261,5 270,6 274,6 276,3
25 - 34 59,1 62,1 158,2 73,5 80,2 87,5 113,1
35 - 44 51,9 59,8 223,0 75,8 78,2 75,1 88,7
45 - 54 49,3 56,8 197,2 71,4 78,5 81,5 98,9
55 years old + 268,7 269,5 108,6 287,4 286,6 285,6 307,9

Men 467,3 503,5 730,9 610,9 654,5 679,0 691,2

15 - 24 196,0 213,2 92,3 252,5 265,9 272,8 262,8
25- 34 47,2 55,6 146,7 73,8 83,9 95,6 100,1
35 - 44 47,0 58,6 193,3 76,1 84,8 84,5 79,8
45 - 54 33,3 37,7 182,3 57,1 63,6 71,0 86,2
55 years old + 143,8 138,4 116,3 151,3 156,2 155,0 162,4

Source: NBS, Labour Force Survey 
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Annex nr. 23

Evolution of the economically inactive population of 15 years old and over by sex and 
categories of inactivity 

thousand persons 
2000 2001 2002 2003 2004 2005 2006

Women 642,1 672,5 774,2 769,6 794,1 804,2 884,8

Pupils, students 153,6 165,8 171,0 197,0 198,5 203,0 197,9
Pensioners 303,7 305,4 297,7 319,7 317,7 311,0 327,6
Housewives 89,8 98,6 98,2 96,1 104,4 106,8 114,0
Left abroad 45,2 51,9 70,3 91,8 114,4 131,7 112,3
Other situation 49,8 50,9 40,4 65,0 59,1 51,7 133,0

Men 467,3 503,5 730,9 610,9 654,5 679,0 691,2

Pupils, students 131,5 145,5 151,0 165,3 174,6 177,6 166,7
Pensioners 170,7 167,1 160,8 179,5 182,9 179,8 179,9
Domestic worker 1,7 2,6 0,6 0,4 0,8 0,6 3,9
Left abroad 93,1 120,1 160,9 199,1 230,8 262,8 197,9
Other situation 70,3 68,1 57,6 66,6 65,4 58,1 143,0

Source: NBS, Labour Force Survey 

Annex nr. 24

Evolution of the persons left abroad for work or looking for a job by sex and marital 
status  

thousand persons 

2000 2001 2002 2003 2004 2005 2006
Women 45,2 51,9 70,3 91,8 114,4 131,7 112,3

in % out of the total
Unmarried 36,9 35,3 37,3 33,2 35,1 35,9 32,4
Married 49,4 54,5 52,2 54,2 53,5 52,4 52,6
Widow 1,8 1,9 3,8 3,4 2,9 3,3 4,3
Divorced 11,9 8,3 6,7 9,2 8,5 8,3 10,7

Men 93,1 120,1 160,9 199,1 230,8 262,8 197,9
in % out of the total

Unmarried 45,4 42,9 44,1 43,0 43,4 43,4 44,3
Married 52,9 54,5 53,6 54,6 53,8 54,2 54,2
Widower 0,2 0,2 0,1 0,5 0,6 0,7 0,3
Divorced 1,5 2,4 2,2 1,9 2,2 1,7 1,2

Source: NBS, Labour Force Survey 
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Annex nr. 25

Distribution by sex of the ILO unemployment rate and the derived rates depending on 
the relations of the persons with the Labour Market  

percent

2000 2001 2002 2003 2004 2005 2006
Women 
ILO unemployment rate 7,2 5,9 5,5 6,4 6,3 6,0 5,7

Derived unemployment rates 
ILO unemployed + discouraged persons 11,5 10,4 9,4 10,2 10,8 9,9 9,3
ILO unemployed + persons keeping relations 
with labour market 

13,0 12,4 10,6 12,5 11,4 11,1 10,9

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot for own consumption looking for a job 

13,4 13,1 11,1 12,8 11,8 11,5 11,6

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot for own consumption

24,2 22,7 20,8 19,5 18,7 19,0 20,1

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot (for own consumption and for trade)

30,4 29,2 25,7 24,8 23,5 24,0 22,9

Men 

ILO unemployment rate 9,7 8,7 8,1 9,6 10,0 8,7 8,9
Derived unemployment rates

ILO unemployed + discouraged persons 13,0 12,9 11,4 13,0 13,6 12,0 11,5
ILO unemployed + persons keeping relations 
with labour market 

14,6 13,5 12,2 13,8 14,0 13,1 13,0

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot for own consumption looking for a job 

15,3 14,2 12,9 14,4 14,4 13,6 13,8

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot for own consumption

23,0 20,9 19,8 19,1 18,5 18,5 19,9

ILO unemployed + persons keeping relations 
with labour market + workers in the auxiliary 
plot (for own consumption and for trade)

28,7 26,7 23,7 23,1 21,9 22,1 22,1

Source: NBS, Labour Force Survey 
Calculated by the author on the basis of NBS and Labor Force Survey data
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Glossary

Economically active population (or labour force) comprises all the persons providing labour 
force, available for the production of goods and services during the reference period, in-
cluding employment and unemployment. 

Population distribution in categories by participation in economic activity is undertaken in 
line with the principle of employment priority over to unemployment and unemployment 
priority over the inactivity. 

Activity rate (or participation rate): the share of active population aged of 15 years and 
over in the total population of the same age group, expressed in percentage.

Employed population: in accordance with the methodology of the Labour Force Survey, covers 
any person who worked during the 7 days of the reference week, that is the week prior to the 
interview, from Monday till Sunday, and carried out on a regular basis or in exceptional and oc-
casional case an economic or social activity producing goods or services for at least one hour, 
in order to achieve certain incomes in form of salary, in kind remuneration or other benefi ts.   

According to this defi nition, the following categories of persons are considered to be employed:

– all individual farmers or members of agricultural enterprises or associa-
tions, even though they did not harness the products for which they worked 
during the last week so as to obtain them but used them for own consump-
tion;

– re−employed pensioners or the pensioners who rendered some occasional 
activities;

– those persons who help a family member or a relative on the agricultural 
plot, in the shop, in the farm or in the enterprise of that family member of 
relative, when they did not do this only for charity purposes;

– members of consumption and production cooperatives;
– remunerated apprentices and those working on probation time;
– occasional or seasonal workers, if thy worked during the last week; 
– the self−employed who did not carry out their usual activities due to lack 

of orders or clients, but they:
− spend time for these activities (for instance an architect who spent his time 

in the offi ce waiting for clients to come, a driver who repaired his truck),
− either spent time for administrating new enterprises or for renovat-

ing the existent ones (for instance purchase and installation of new 
equipment, order of supplies for carrying out activities,  improvement 
of outhouses);
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– persons who declared that they worked during the week of reference, at 
the same time pupils, students and pensioners;

– persons who declared that during the week of reference they were in 
technical unemployment or in an unpaid leave for child care and were 
sure that they will come back to work in at least 3 months;

– seasonal employees who receive salaries out of the season and are sure 
that will come back to work in at least 6 months.

Employment rate: the share of employed population aged of 15 years and over in the total 
population of the same age group, expressed in percentage. 

Employment gender gap: difference between women employment rate and men employment 
rate, expressed in percentage points.

Economic activities: the share of employed population aged of 15 years and over distrib-
uted by those three activity sectors, expressed in percentage:

– primary: agriculture, forestry, fi shery;
– secondary: industry (extractive, processing, electricity and thermal energy, 

gas and water) and constructions;
– tertiary: utility services (trade, hotels and restaurants, transport, stocking 

and communications, fi nancial mediation, real estate transaction, etc.) and 
social services (public administration and defence, education, health and 
social assistance, personal services, etc.).

Types of  production units are defi ned according to the National Accounts System. The three 
sectors are:  

– Production units of the formal sector;
– Production units of the informal sector;
– Households sector.

Employment in formal sector is defi ned as employment in:

– Corporative enterprises, organizations and institutions (economic units that 
are legal entities) or 

– Non-corporative enterprises that are not registered.

Employment informal sector includes all persons, regardless of their status in employment, who 
during the reference week were employed in enterprises that belong to the informal sector 
having this job as their main activity or as secondary activity. Enterprises of the informal sector 
are defi ned as non-corporative enterprises (without legal status), which are not registered. 

Employment in households includes all persons employed in production of agricultural prod-
ucts exclusively for household consumption, if they were employed in this activity for 20 
hours or more during he reference week as well as the paid family workers employed by 
the households.   

Type (nature) of  the working place may be formal or informal.
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Formal employment includes: 

– Own account workers working in formal sector enterprises;
– Employers working in formal sector enterprises;
– Members of cooperatives for formal production;
– Employees for from employers pay social contributions and who benefi t 

from paid annual leaves and sick leaves. 

Informal employment includes:

1) Own account workers working in informal sector enterprises;
2) Employers who work in informal sector enterprises;
3) Members of informal production cooperatives;
4) Domestic workers who were employed in formal sector enterprises of 

informal sector enterprises; 
5) Employees employed in formal sector enterprises, informal sector enterpris-

es or in citizens’ households who meet at least one of the bellow criteria:
– employer does not pay the social contributions for them;
– do not benefi t from paid annual leave;
– do not benefi t, in case of sickness, from paid sick leave.

6) Persons employed with production of agricultural products within house-
holds, exclusively for own consumption with a work week duration of 20 
hours and more.

Employment groups: represents the share of employed population aged 15 years old an 
over by employment groups, expressed in percentage. The employment groups represent 
the major employment groups according to the Employment Classifi er of the Republic of 
Moldova harmonised with the international classifi er (ISCO-88, ILO):

1 Leaders of public authorities of all levels, leaders and senior offi cials from 
political and social-economic units 

2 High level qualifi cation specialists 
3 Average level qualifi cation specialists 
4 Administrative offi cials 
5 Workers in services, housing and utility services, trade and other assimi-

late services 
6 Qualifi ed workers in agriculture, forestry, hunting, fi shing and fi sh breeding 
7 Qualifi ed workers in small and big industrial enterprises, in handcrafting, 

in constructions, transport, telecommunication, geology and geologic pros-
pecting

8 Other occupations 
9 Out of which: unqualifi ed workers 
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Employment status: share of employed population aged 15 years old and over by professional 
status, expressed in percentage. The professional status may be grouped in two categories:

– employees;
– non-employees: employers, own account workers, unremunerated domestic 

workers, members of cooperatives.

Employee is considered to be the person carrying out an activity under a working contract 
within an economic or social unit − irrespective of ownership type – or for private persons 
(based on a contract or an agreement), receiving remuneration in form of salary, in cash or in 
kind, commission, etc. People under military service were also registered with the same status. 

Employer is the person carrying out the activity (craft) within his own unit (enterprise, agency, 
workshop, shop, offi ce, farm etc.) having one or several permanent employees. 

Own account worker − is the person carrying out an activity within his own enterprise or busi-
ness, without hiring any permanent employee, being helped or not, by unpaid family workers. 
This status comprises as well the individual entrepreneurs (haberdashers, private tutors, private 
taxi drivers etc.), professional men (strolling players, artists, lawyers), occasional daily work-
ers, and individual farmers. The own account worker may have temporary employees. 

Unpaid family worker − is the person carrying out the activity within a family economic unit, 
headed by a family member or by a relative, for which he does not receive remuneration in 
form of salary or of payment in kind. The agricultural household is considered as such unit. 
If several persons from a household are working within their own agricultural household, one 
of them – generally the household head – is considered as self-employed and the others 
are considered as unpaid family workers.   

Member of  a co-operative – is the person who worked as member of a co-operative, where 
every member has equal rights in decision-making process, solution of problems on produc-
tion/sale, etc.

Working program of employed persons is defi ned as being full and part-time, according to 
respondents’ statements. On general basis, it is considered to have a full working program 
when you work the full time that is provided for in the working contract (normal duration) 
and part-time program, the duration of which provided for in the working contract is signifi -
cantly shorter than the normal duration. 

Employment means do employee may be the following:

– individual work contract (in written);
– agreement (verbally)

Inadequate employment includes employed persons who are wiling to change or try to 
change the situation at the present working place (so as to use more largely his/her qualifi -
cations and abilities; so as to have an increase in salary; etc.) and are available to do so. 

Labour in non-standard program includes: a) atypical labour – persons who work during the 
evenings (in between 18oo-22oo), during the night (in between 22oo-06oo), during Saturdays 
and Sundays; b) work on shifts (in two or three shifts, etc.), c) work „upon request” etc.
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Time related underemployment: employed persons who met the following criteria:

– are willing to work additional hours;
– are available to work additional hours;
– the really worked hours carried out within all activities during the refer-

ence period are under an established limit; there was established the 
threshold of 40 hours per week in accordance with the legislation in force. 

Underemployment rate represents the share of underemployed population in the total of 
employed population. 

Underemployment volume represents the additional time which the underemployed persons would 
be willing and would be available to work additionally to the number of hours really worked 
during the reference period up till the established threshold (in our case – 40 hours per week).

Unemployed according ILO are people aged 15 years and over who, during the reference 
period, are simultaneously meeting the following conditions:

– they do not have a job and they are not carrying out an activity aiming at 
achieving incomes;

– they are seeking for a job during the last four weeks using different 
methods with this aim: registration at the employment offi ces or at private 
employing agencies, taking the necessary steps in order to become self-
employed, publishing and answering announcements, applying for help to 
friends, colleagues, relatives, trade unions;

– they are ready to start working during the next 15 days, if they could fi nd 
immediately a job.

In this ca te  gory of popu lation are also included:

– people with out job, available to work, waiting for being called back to work 
or who found a work place and will restart working at a date following the 
re ference period;

– people who are usually included in inactive population (pupils, students, 
pensioners), but who stated they are seeking for a job and are available 
to start working.

Unemployment rate: the ratio between the unemployed persons (defi ned according to the 
criteria of the International Labour Organisation (ILO)) and the active population, expressed 
in percentage.  

Unemployment gender gap: difference between the ILO unemployment rate for women and 
the ILO unemployment rate for men, expressed in percentage points. 

Long term unemployment: situation when the unemployed person has no work and does not 
look for a work for a year and more. 

Long term unemployment rate: the ratio between the ILO unemployed persons who are 
unemployed for a period of 12 months and more and the active population, expressed in 
percentage.
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Youth unemployment:

– the ratio between the number of ILO unemployed persons (15-24 years) 
and the total number of active persons form the same age group, ex-
pressed in percentage;

– the ratio between the youth unemployment rate and the unemployment 
rate for adults;

– the share of youth unemployment in the total unemployment;
– the share of youth unemployment in the total of 15-24 years old population.

Youth long term unemployment: the situation when the young unemployed persons (15 – 24 
years old) did not work and are looking for a job during a period of 6 months and more.

Incidence of  long term unemployment within youth: the ratio between the number of ILO unem-
ployed of 15-24 years old who are unemployed for 6 months and more and the number of 
unemployed persons from the same age group (15-24 years old), expressed in percentage.

Economically inactive population from economic point of view comprises all the persons, ir-
respectively of age, who neither have worked  at least one hour, nor were they unemployed 
during the reference period.

Economically inactive po pu lation includes the fol lowing ca te gories of population:  

– pupils or students;
– pensioners (of all kinds);
– housewives (carrying out only domestic work within the household);
– persons supported by other people or by state, or from other incomes 

(rents, interests, etc.);
– persons which left for abroad for work or for looking for work1.

Discouraged persons are inactive persons available for working during the next 15 days, who 
do not have a job, and who stated they are seeking for a job, but took no steps with this aim 
during the last 4 weeks, or who stated they are not seeking for a job for the following reasons:

– they thought there are no free jobs or did not know where to seek;
– they do not feel like being skilled;
– they think that they will not fi nd a job because of the age or who have 

previously seek for a job and did not fi nd any. 

Economic dependence ratio: the ratio between the non−employed persons (inactive or unem-
ployed) and the employed persons, expressed in promiles.

Structure of  population by level of  education. The level of education may be grouped in:

– low: gymnasium, primary, with no primary education;
– average: lyceum, general secondary, vocational secondary, professional 

secondary;
– high: university, post−graduate education.

1  This category of persons conventionaly are considered as economic inactive population




